
COUNTY OF SANTA CRUZ \
PERSONNEL  DEPARTMENT

701OCEANSTREET,SUITE310 TELEPHONE:  (408)454-2600
GOVERNMENTALCENTER FAX: (408)454-2411
SANTACRUZ,  CA 95060 TDD: (408)454-2123

June 3, 1998
Agenda: June 9, 1998

Board of Supervisors
County of Santa Cruz
701 Ocean Street
Santa Cruz, California 95060

APPROVE MEMORANDUM OF UNDERSTANDING FOR LAW ENFORCEMENT MIDDLE MANAGEMENT
REPRESENTATION UNIT, ADOPT RELATED RESOLUTION TO IMPLEMENT AGREEMENT, AU-
THORIZE PERSONNEL DIRECTOR TO SIGN AGREEMENT, ADOPT RELATED RESOLUTION TO
IMPLEMENT PROVISIONS OF THE SHERIFF'S SUPERVISORY UNIT MEMORANDUM OF UNDER-
STANDING

Dear Members of the Board:

Tentative agreement has been reached with Operating Engineers Local 3 for a
new Memorandum of Understanding for the Law Enforcement Middle Management
Representation Unit for the period June 28, 1997 through July 21, 2000,
with a general effective date of June 13, 1998. The three year agreement
is within parameters established by your Board and has been ratified by the
membership.

Provisions of the agreement include:

*A 3.0% general salary increase effective July 11, 1998.
*Clarification that a salary adjustment for employees in the
Sheriff's Supervisory Unit in lieu of employee payment of
the PERS employee retirement contribution will not result
in a salary adjustment for employees in this unit.

*A 4.0% general salary increase effective December 11, 1999.
*A cap on the increase in County contributions for health
insurance coverage in 1998 and 1999.

*An increase in County payments towards retiree health cov-
erage of $10 per month in July of 1998, August of 1998, and
August of 1999.
*A modification to the Career Incentive Differential so that
employees who promote to this unit with an Advanced POST
certificate would not suffer a decrease in the percentage
differential for such certificate.
*A change in Bereavement Leave language to make it consis-



tent with that for other representation units.
*Implementation of the PERS military service credit option,
provided there is agreement with all other Safety groups
and there is no County cost.

*A change in the limit on reimbursement for body armor dur-
ing the term of the agreement.

Please note that the addition of a new top step to the salary range and
deletion of the existing first step, was effective September 6, 1997, in
accordance with the existing Memorandum of Understanding.

The Memorandum of Understanding (MOU) for the Sheriff's Supervisory Unit
contains a provision that the PERS contribution paid by employees beginning
July 11, 1998, would be treated as tax exempt if there was agreement with
the Law Enforcement Middle Management Unit that no salary adjustment for
the latter unit would result from employees in the Sheriff's Supervisory
Unit paying PERS employee contributions. The MOU for the Law Enforcement
Middle Management Unit contains such an agreement. At the time your Board
approved the MOU for the Sheriff's Supervisory Unit, you directed staff to
return with the appropriate resolution regarding the treatment of employee
paid PERS retirement contributions for tax purposes if there was an agree-
ment with the Law Enforcement Unit. Attached is such a resolution for your
approval.

It is RECOMMENDED that your Board:

1. Approve the attached Memorandum of Understanding for the Law Enforce-
ment Middle Management Unit for the period June 28, 1997 through July
21, 2000.

2. Authorize the Personnel Director to sign the Memorandum of Understand-
ing on behalf of the County.

3. Adopt the attached amendment to Resolution No. 279-75 to implement the
salary .actions described above.

4. Adopt the attached resolution regarding the treatment of employee paid
PERS contributions for tax purposes, effective July 11, 1998, for the
Sheriff's Supervisory Unit.

Dania Torres Wong
Personnel Director County Administrative Officer

cc: Auditor-Payroll, Sheriff's Office, Operating Engineers Local 3,
Personnel (2)



BEFORE THE BOARD OF SUPERVISORS
OF THE COUNTY OF SANTA CRUZ, STATE OF CALIFORNIA

RESOLUTION NO.

On the motion of Supervisor
duly seconded by Supervisor
the following Resolution was adopted:

Whereas, the Board of Supervisors of the County of Santa Cruz has the au-
thority to implement the provisions of section 414(h)(2) of the Internal
Revenue Code (IRC); and

Whereas, the Board of Administration of the Public Employees' Retirement
System adopted its resolution regarding section 414(h)(2) on September 18,
1985; and

Whereas, the Internal Revenue Service has stated in December 1985, that the
implementation of the provisions of section 4124(h)(2) IRC pursuant to the
Resolution of the Board of Administration would satisfy the legal require-
ments of section 414(h)(2) IRC; and

Whereas, the Board of Supervisors of the County of Santa Cruz has deter-
mined that even though the implementation of the provisions of section
414(h)(2) IRC is not required by law, the tax benefit offered by section
414(h)(2) should be provided to employees in the Sheriff's Supervisory
Representation Unit who are members of the Public Employees' Retirement
System.

NOW, THEREFORE, BE IT RESOLVED AND ORDERED:

1. That the County of Santa Cruz will implement the provisions of section
414(h)(2) of the IRC by making certain employee contributions pursuant
to California Government Code Section 20615 to the Public Employees'
Retirement System on behalf of its employees in the Sheriff's Supervi-
sory Representation Unit who are members of the Public Employees'
Retirement System effective July 11, 1998. "Employee contributions"
shall mean those contributions to the Public Employees' Retirement
System which are deducted from the salary of employees and are credit-
ed to individual employee's accounts pursuant to California Government
Code Section 20615.

2. That the contributions made by the County of Santa Cruz to the Public
Employees' Retirement System, although designated as employee contri-
butions, are being paid by the County of Santa Cruz in lieu of contri-
butions by employees in the Sheriff's Supervisory Representation Unit
who are members of the Public Employees' Retirement System.



3.

4.

5.

6.

That employees shall not have the option of choosing to receive the
contributed amounts directly instead of having them paid by the County
of Santa Cruz to the Public Employees' Retirement System.

That the County of Santa Cruz shall pay to the Public Employees' Re-
tirement System the contributions designated as employee contributions
from the same source of funds as used in paying salary.

That the amount of the contributions designated as employee contribu-
tions and paid by the County of Santa Cruz to the Public Employees'
Retirement System on behalf of an employee shall be the entire contri-
bution required of the employee by the Public Employees' Retirement
Law (California Government Code sections 20000 et seq.).

That the contributions designated as employee contributions made by
the County of Santa Cruz to the Public Employees' Retirement System
shall be treated for all purposes, other than taxation, in the same
way that member contributions are treated by the Public Employees'
Retirement System.

PASSED AND ADOPTED by the Board of Supervisors of the County of Santa
Cruz,  State of California, this
the following vote:

day of , 19-a by

AYES: SUPERVISORS
NOES: SUPERVISORS
ABSENT: SUPERVISORS
ABSTAIN: SUPERVISORS

JAN BEAUTZ, Chairperson
Board of Supervisors

ATTEST:
Clerk of the Board

APPROVED AS TO FORM:

DISTRIBUTION: Auditor-Payroll, Sheriff, Operating Engineers Local 3,
Personnel (2)



BEFORE THE BOARD OF SUPERVISORS

OF THE COUNTY OF SANTA CRUZ, STATE OF CALIFORNIA

RESOLUTION NO.

On the motion of Supervisor
duly seconded by Supervisor
the following resolution is adopted:

RESOLUTION  AMENDING SALARY RESOLUTION NO. 279-75
BY CHANGING STEPS IN SALARY RANGES

(Amendment No. >

WHEREAS, this Board of Supervisors on June 25, 1975 adopted Resolution No. 279-75
establishing  the compensation  of County officers, deputies, assistants and employ- .
ees: and

WHEREAS, the Board of Supervisors has approved a Memorandum of Understanding for
the Law Enforcement Middle Management Representation Unit which provides for
changes in salary steps over the term of the agreement: and

WHEREAS, it is now desirable and necessary to amend said resolution to effect said
changes.

NOW, THEREFORE, BE IT RESOLVED AND ORDERED that Resolution No. 279-75 be amended
effective July 11, 1998, at 12:Ol a.m., by increasing each of the hourly rates in
the salary range for Sheriff's Lieutenant by 3.0%;

BE IT FURTHER RESOLVED AND ORDERED that Resolution No. 279-75 be amended effective
December 11, 1999, at 12:Ol a.m. by increasing each of the hourly rates in the
salary range for Sheriff's Lieutenant by 4.0%.

PASSED AND ADOPTED by the Board of Supervisors of the County of Santa Cruz, State
of California, this day of 9 1998, by the following vote:

AYES: SUPERVISORS
NOES: SUPERVISORS
ABSENT: SUPERVISORS

JAN BEAUTZ, Chairperson of the Board

ATTEST:
Clerk of the Board

Approved as to form:
3

cc: Auditor-Payroll, Sheriff, Operating Engineers Local 3, Personnel (2)



This is .a hIemorandum of CTsderstanding  betn*een  the hlnnagement Negotiating Team for the
Countv of Santa Cruz and the Operatins  Engineers. Local 3 Negotiating Team. Both parties agree
that th& Memorandum is a result of meeting and conferring in good Faith onder the terms of State
and County reg~latiotw.  This Xlemorr~ndrtm  of I ‘ntlerstandin~  contains the complete results O[
negotiations between the County of Santa  Cruz  and the Opcratta,0 Engiiiecrs.  Lwnl 3 for ~o~tiit~
Employees in the Law Enforcement Middle XIanagement  Representation [‘nit  foi- the period
be$niiins  June 28, 1997 and ending July 2 I. 2000.

CTnless  otherwise specified herein. all provisions shall become effective June 13. 19%.

.-\H’l’ICLl!: 3
RECOGNITIQ,L;’

The County of Santa Cruz recognizes the Operating Engineers. Local 3. (hereinafter referred to (as
“Llnion”)  as the esclusive bargaining representative for ail employees in “permanent” (i.e..
budgeted) positions within the Law Enforcement XIidclle  Xlana~cment  Representation I.Tnit.

The I_‘nion.  its agents and employees it represents. agree that there shall be no strike. work
stoppage. or any  other concerted interference with operations. or any picketing. or any refusal to
enter upon’ the County’s premises or work site during the term of this 3Iemowndum  of
UnderstBnding.

Any employee who participates in any of such prohibited activities shall be subject to discharge or
such lesser discipline as the County shall determine: provided. howeI-er.  that the employee shall
have recowe to the Civil Service Commission as to the sole question of whether he:she  in fact
participated in such prohibited activity.

If the Union. its staff or Board of Directors ensage  in. cause. instiaate. encourage. condone. or
ratify any strike, work stoppage, concerted interference with operations. picketing or refusal b\
employees to enter upon the County’s premises or work site. the County may immediately suspend
or revoke the payroll deductions provided: however. the I_:nion  shall ha\.e recourse to the Civil
Service Commission as to the sole question of whether the Union. or its staff or Board of Directors
engaged in such prohibited activity.

The inclusion of this Article in the 3lemorandum of I.-ncferstanding  shall in no way be deemed to
preclude or estop the County or the Cinion  from seeking any form of legal or equitable relief to
which it may be entitled during the term of the \lemorandum  of Understanding or at any other
time.

d\
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In the event of any violation of the terms of ttiis Memorandum, responsihlc  and authorized
Representatives of the Union or the Employer, or any individual. department head as the case may
be, shall promptly take such afiirmative action as is within their power to correct and terminate
such violation for the purpose of bringing such pe-rsons  into compliance with the terms of this
Memorandum. Individuals acting or conductiq  themselves in violation of the terms of thii
memorandum shall be subject to discipline, up to and including discharge. The employer shall
enforce the terms OC this Memorandum on the part of its supervisory perwnnel;  the Union 41all en-
force The terms of this Memorandum on tbe pan of its members

A. J3askPayXl  The basic my plan consists of the salary raugcs  and assignment of classes
to such ranges provided 6.x III the County salary resolution. E&h employee &a11 be paid
withio the range for the class  unless otherwise provided herein.

a The salary range for the class of Sheriff’s Lieutenant shall maintain an
internal salary relationship perccac diffcrcatial  of 1S.3% *at the top step at the
same time adjustments are made in the sala?  range for Sheriff% SergeanL

To illustmte application of this provisioa, if the seventh (top) step i%r
Shcrift3 Sergeant is S223.3 1, the top step  for Sheriffs Lientenant will hex
$F9L x 118;=-.m 1 Sxz7.
December k7.1  r9>V oaly.

Thir; provision shall be waived through

Effective September 16, I(W7,  an additional step shall he added to the top step of
the salary range approximately five (5%j above the &sting  top step. Any
employee at the current top step who has completed 2080 hours of service at that.
step shall be immediately eiigible for advaacctnenr  to the new top step. Employees
nut yet qualified ti)r advancement to the new step sItall be eli@k ior advancement
in accurdance  with regular step  dvrincement  rules.

Effective July 11. l!W8. the hourly rate for steps  in the salary ranges for dl classes
in this representation  unit shall increase by Z3.0%.

Effective December I I, 1999, the hourly rdle for step in the salary ranges for all
ciasses in this representation unit shall increase by 40%.

\ v



C. ~~n~~me.llls.~~~~Ill~llea~~es.

Step advancements  are predicated  upor~ merit  and length of swice. and each  part-time  or
frtll-time  employee in a budgeted position  may reccivc  an iwwwc aI the completion  or each
number  of hours of service. specified herein below. up to aud including the masimum  step
in the employee’s salary range as set forth in the salary.resolution of the County.

The steps of each salary range shall be interpreted and applied as follow:

1. The first step in each schedule is the tginimum  rate and  ma!- be the hiring rate foi
the class.

9w. The second step may be paid at any time after 3080  hours of satisfactory or bettel
service  at the first step  as evidenced by a meets job standards. exceeds job
standards or outstanding overall employee  performance rating and upon  the
recommendation of the appointing authority.

3- . The third step’may be paid at any time after _‘080 hours of satisfactory or better
service at the second step as evidenced  by a meets job standards. esceeds job
standards or outstandins overall employee performance rating and upon
recommendation of the appointing authority.

4. The fourth step may be paid at any time after 2080  11ours of satisfactov or better
service at the third step. ‘as evidenced by a meets job standards. exceeds job
standards or outstanding overall employee performance rating and upon
recommendation of the appointins authority.

5. The tifth step may be paid at anv time after 3080 hours of satisfactov or better
service at the fourth step. as evidenced by a meets job standards. esceeds job
standards or outstanding overall employee performance rating and upon
recommendation of the appointing authority.

6. The sisth step may be paid at any time after 2080 hours of satisfactory or better
service at the fifth step <as evidenced by a meets job standards. exceeds job
standards, or outstanding overall employee performance rating and upon the
recommendation of the appointing authority.

7. The seventh step may be paid at any time after 2080 hours of satisfacto? or better
service at the sixth step ;as evidenced by a meets job standards. exceeds job
standards or outstanding overall employee  performance rating and upon the
recommendation of the appointing authority.

1. l&find. Paid hours of work and paid leave hours accrued  by an employee  within
the number of authorized hours for the position occupied by the employee shall
constitute hours of senice. Hours worked  in excess  of the number of hours
authorized for the position. whether overtime  or othernise.  shall not be included  in

\a’



hours of service.

a> &ew. klilitary leave and time off due to an occupational injury with
the County shall be considered hours of se&ce for purposes of step
advancement.

3-. Ikoilmin~gL&k.  Hours of senice for purposes of step increases accrue by class.
beiinning  from the most recent date of appointment. . .

1. IXkA&. An equal class is one in which the fifth step hourly rate of the range for
the new class is the same as for the current class.

3
-. %p_Elilcr=mnI.  Cipon  appointment to an equal class. the employee shall retain the.

same step.

3-a &q&kanc~menL  Crpou  appointmeiil  to an equal class. houis  of service accrued
in the former class for purposes of step advancement shall apply to the nen.  class.

4. Xpplicadon. This provision shall apply to all appointments to a11 equal class.
including: transfer, displacement .to an equal class. provisional transfer. return from
provisional transfer. lateral recl~assificatioit. and reappointment to a former class
n.hich  has a fifth step hourly rate which is the same.

F. StepPlacsment~a~~d~Ste~r~~ci~.anccmer~t  Lypon  :\ppointntent.  ty 1 Iighcr.Class.

1. llefinitian. A higher class is one in which the fifth step hourly rate of the range for
the new class is greater than the fifth step hourly rate of the range for the current
Cl‘asss.

3-* Appliwkn.  This provision shall apply to all types of appointment to a higher
class. except a reappointment from displacement. and shall include: promotion
(incftrdins  promotion through upward reclassification or through alternate staffins).
appointment to a former higher ckass  and a “work in a higher class” appointment.

3-. ,SkQ&e.menL  The salary of employees who are appointed to a higher class shall
be adjusted to the step for the new class closest to but higher than their old salary.
provided. however. that such increases shall be equivalent to an increase of at least
5% within the limits of the new salary range.

4. &,eQ&~aenk  The besinning date for purposes of’ accrual of hours of service
for step advancement shall be the most  recent date of appointment to the higher
class.
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1. -,.A lower  class is one in which the fifth step hourly rate of the ranse for
the new ckass is less than the fifth step hourly rate of the raise for the current class.

3a. App0intment.to.a  LoweClassJXhcr  than Downward Reclassification.*.

a) Xpplic&n.  The provisions of paragaphs  (b) and (c) below  shall apply to
all types of appointment to a lot\.er  class. except a \--rate. includmp:
demotion, appointment to a former class. displacemer~t  to a lower class.
return from provisional promotion. and return from work in a higher class.

b) ro_rlas~oCp~e~~io~i~-s.e~ice. If the employee had previously served in the
lower class to which appointed. such employee shall have all time semed in
the higher class count as continuous service in the lower class for purposes
of step plnccmcnt  illld ad~aiwmctil.

cl r_o_class_lrith~Qpre\:io?rsser~ice.  Upon appointment to a lower class.
the employee s salary shall be adjusted to the same salaT range of the new
salary range that he.‘she was receiving in the salaT range of the higher ckass
and the employee shall receive credit for hours of serve accrued in the step
in the higher ckass for purposes of determining step advancement in the
lower class.

a> S7verfillStatus  II-hen  an occupied regular or .limited  term position is
reclassified downward. the probationary or permanent incumbent may retain
the salar), of their former ckass by being placed in an overfill status for a
period not to esceed five years from the effective date of reclassification.
The provision of overfill status is a protection device which is intended to
reduce the impact of downward reclassification upon compensation and
class seniority. Vhile in and overfill status. the incumbent employee shall
be eligible for step advancement. general salaT adjustments and accrue
seniority which would apply to the former class. All other benefits and
rights of empiovee representation which are ‘associated with the former class.
shall also apply to the incumbent employee while in the overfill status:
provided. however. that if the class of the position being overfilled is not
de,signated  as management. the employee will be treated as a non- salaried
employee with  respect to: Article 13. Overtime. and any accrued
compensatov  time shall be paid off upon commencement of the overfill:
and Article 26, Administrative Leave. and cash pavment  for administrative
leave will not be authorized in any pay period in which there is qvertime.

Overfill provisions of the County shall he terminated at such time 12s ilte
equivalent step lvithin  the salall,: range for the nen.  class rises to meet or
exceed the equivalent step in the salal?  range of rhe former class. In wzh
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event. the rechassified  employee’s salary shall be adjusted on an equivalent
step basis (i.e.. 2nd step to 2nd step) within the salary ranse for the new
class and no Further application of the overfill or Y-rate protection
provisions shall apply.

During the overfill period. the employee’s name shall be certified to vacant
positions in the former class: (1) in the same department in order of
seniority, and (2) in other departments. An employee ivho  is overfilling
shall be demoted to the new class upon:

1) refusal of one offer of employment in the former class in the same
department; or

2) refusal of three offers of employment in the former ckass  in other
departments: or

2) at the tcrminntion  of a five year owrfill period. whichewr of the
forqoing occurs first.

I.!pon such demotion the employee shall be placed at the step of the lower
salary range which has the rate which is closest to. but not less than. their
salad in the overfill class. In the went that the employees salad in the
overfill class is above the maximum salary rate for the lower class the
employee shall be I’-rated.

b) ~&-tk. An employee n-ho is placed on Y-rate shall retain their current
salam rate in the former class for a period of two years or until any step
withk the salary range For the new class rises to meet or esceed the frozen
salary rate. whichever occurs first. The frozen salary rate shall be
designated as a Y-rate. All other benefits and rights  of employee
representation which are <associated nsith  the new class to which reclassified
shall apply to the incumbent employee \\.hile  in the I--rate status. II-here the
salary rate for any step within the range for the nen* class rises to meet or
exceed the Y-rate salary. the employee s salap shall be adjusted to that step
within the ranse which is closest to but not less than the Y-rate salat?‘. If at
the expiration of the two year I--rate period the employee’s salary rate is
higher than the maximum established for the lower class. the employee’s
salary rate shall be adjusted to the maximum for the lower class.

H. Pean~~aluatisnep~d~:anc-Ernst  Failure of an employee’s supewisor  to
present the employee with a performance evaluation within 30 calendar days of the due
date. unless an estension is mutually agreed upon. shall result in a satisfactory evaluation
of the employee as of the due date. aud shall be considered to be a recommendation of step
advancement effective on the due date by the appointing authority.



ARTICLE G

The County and the Union agree that no person employed or applying for employment shall be
discriminated against because of race, color. religion, disability, medical condition (cancer related).
national origin, ancestry. marital status. ses. sexual orientation, age (over -1011 veteran’s statiis. or
any other non-merit factor except where sex or physical capability is a. bona fide occupational
qualification. The parties also agree to support. where reasonable. Affirmatke  Action efforts  which
are intended to achieve equal employment opportunity <as provided for in Federal and State
requirements.

The trnion and the County agree that it is in the best interests of all concerned to provide a safe and
healthy working environment. In order to assure that health or safety hazards are dealt 114th  on a
timely basis, the following procedure shall be used to deal with potenttal  hazards:

1. Employees shall report health or safety hazards lo their immediate supervisor.

3
-. If the immediate supervisor is unable to abate the hazard. the immediate supeksor  shall

refer the matter to the Department Safety Representative. Each departmeut had shall
designate a Departmental Safety Representative.

3-. If the Departmental Safety Representative is unable to abate the hazard. the matter shall be
referred to the Safety Officer in the Personnel Department for resolution.

Prior to July 23. 19SS. employees in this unit received a bnsiness expense allowance of 9150  per
quarter. On and after Jul!r 23. 1988.  emplovees in this unit no longer received a business espense
allowance: such employees received an adjustment in their b<ase  hourly salaF rate in lieu of the
pre%4ous  business espense allowance. (For informational purposes only. the amount received as
of July 3. 1985 in their base hourly salary rate in lieu of the previous business espense allowance
was $0.29 per hour.)

9.1 m.

A. Effect ive June 13. 1998. t h e  masimum bin-eel+, C o u n t y  and emplo\-ee
contribution for insurance coverage under the L’nion’s  Health and Welfare  Plan
shall be as follows:

d\



B.

C.

D.

E.

$13,523 Sk.49 for employee oni>
$175.45 .$30.56 for employee plus one dependent
$206.47 $37.67 for employee plus two or more dependents.

Emplovees in this representation unit hereby authorize the County to make a payroll
deduction of the employee portion of the premiums for insurance coveraze  under
the LTnion’s  Health & Welfare plan.

Adjustment

Effective August. 1998 and August 1999. the County shall pay the first fifteen
per month for any increase in contributions for insurance cot-erase under the
Health and Welfare Plan and the employee will pick-up the balance of any increase

(Sl5.00~
Linion’s

All dependents enrolled in the Health Plan must also be enrolled in the same dental plan as
the employee.

The Crnion  shall provide the County Ivritten  notice in advance of premium rate increases
and of any proposed changes to the current level of benefits.

PERS Health Plans

I. It is understood and agreed that Public Eml~lo~ees  1ledicnl  and Health Care
Program statutes. regulations awl policies shall povern  eligibility. application for
enrollment. coverage of employees ancl retirees and current and new dependents.
tcrnmination  o f  covcrqc o f  cnrollccs.  nwilahic  pl;~ns.  l>liltl  clcsign.  and a l l  other
provisions related to health plans offered by PERS.

3a. Employees in this representation lrnit may enroll in a health plan offered by PERS
in accordance with the provisions of the Public Employees \ledical  and Hospital
Care Program. Employees have the option of enrolling their eligible dependents in
this program. if the employee is enrolled.

The maximum monthly County contribution to PERS Public Employees’ Xledical
and Hospital Care Program for active. eligible employees in budgeted positions in
the Law Enforcement Middle Xlanagement  Crnit who elect to participate in such
program shall be:

S170.00  Employee only
$250.00 Employee + one dependent
$344.00  Employee + two or more dependents

Emplovees in this representation unit hereby authorize the County to make a payroll
deduction in the amount equivalent to the remainder of the premium required for the
Public Employees’ Aledical  and Hospital Plan in nmhich  the) and their dependents
are enrolled.



Employees hereby authorize the County to make a payroll deduction for the
payment of the required PERS administrative.fee  based ugon the plan selected b)
t h e  e m p l o y e e .

Should PERS require a contribution to the Public Employees’ Contingency Reserve
Fund. employees hereby authorize payroll deductions equivalent to any  such
contribution required by PERS.

3w. E:ff’ective  5;l:97, cmployecs in this  reprcseut;ltit>tl  un i t  r\*ho retire  thrwgh I’l:KS:
may enroll in a PERS health plan <as provided under the Public Employees’ hledical
and Hospital Care Program.

For coverage beginning the month of February of 1997. and during the term of this
;\[emorandum of Iinderstnnding.  the Co~r~tty  ayws to cont r ibute  S55.00*  p e r
rnonlh  for cligihlc  rctirccs from ~hc rcprcscntation  rlnit  \\*ho arc cnrollcd  in a I'lilZS

Public Employees’ hiedical and Hospital Care Proyam health plau.

“Plus  whcddecl  n1111unl  increases  4’ 5”; C$ the ( 'cNIII~\,'s  tn~~hl~~ conlrilwlicw fits. .
employees until the County c o n t r i b u t i o n  f o r  reiirees  eq”als the Count>
contributions for employees. as required by PEW.

It is understood that employees who are enrolled in the 0peratinq Engineers Health
and II’elf‘are Trust Plan at the time of separation from County service can nexer
enroll in a PERS health plan ns a retiree.

F. The parties have ageed to reopen negotiations only for the purpose of equaiizins
contributions under PERS plans and the Operating Engineers Eiealth and Welfare PIau.
with no additional cost to the employee or County.

The County agrees to pa): the premium for eligible employees and dependents for dental
coverage during the term of this ag-eement.

Ail dependents must enroll in the same dental plan as the employee. and must also be
enrolled in the Health Plan.

9.3 _I ,ONG TERA 1 D&.BIL~.

Employees  in this representation unit shall be responsible for payment of premiums to the
PORAC Long Term Disability Plan.

.

The County agrees to maintain and pay the premium for a Life Insurance plan for
empioyees in this unit. The Life insurance pian n-ill  be for the employee only. and shall be
a $50.000 term policy with an -AD&D provision.

!Y\



A. Em-. For au employee appointed to a budgeted position. contributions for
coverage begin the first day of the first full pay period of employment for the Health
Plan, Dental Plan, Life Insurance. and Long-Term Disability Plan. Contributions
for coverage cease in the pay period in which the emplo!Tee  separates for any reason
from a budgeted positiou. .

1. Contributions for eligible dependents for the Health Plan and Dental Plan
be@ the first day of the first full pay period after the enrollment of elipible
dependents. Contributious  for eligible depeudents cease in the pa\’ period in
which: (1) the employee separates for any reason from a budgeted position:
or (2) the dependent is no longer eli~ihle.

3-. Eligibility for dependents is determined under the applicable piau documeut
for the Health Plan and for the Dental Plan. In general. esisting dependents
(e.g.. employee’s spouse. employee’s unmarried children. employee’s
stepchiId)  must be enrolled at the same time as the employee---n-hen the
employee is appointed to a budgeted position. New dependents (e.?.. the
employee’s uew  S~~OIISC.  the employee’s nc\~*  baby: the employee’s ncn*ly
adopted child). must be added to the Health Plan aud Dental Plan within  3 1
calendar days of marriage. bi11h  or ndoption. C’wwape  hegins  the first da>.
of the lirst  full 1x1-\’ period alkr cnrollmcnt.

c. :\\I delm~de~~~s  eurolled  in the llei~ith  I%II must  also be enrolled in the same dental plan as
the employee.

D. The Llnion  shall provide the County written notice in advance of premium rate increases
and of any proposed changes to the current level  of beuelits.

E. Indemnify. Hold Harmless and Defeud.

The Union indemnifies and holds the County. its officers. and employees acting on behalf
of the County. harmless and agrees to defend the County. its officers and employees acting
on behalf of the County, against any and ail claims. demands. suits and from liabilities of
any nature which may arise out of or by reasou  of actions taken or not taken by the Ckion.
the Operating Engineers Health and Welfare Trust Fund. the Health and Welfare Trust
Fund administrator, or by the County under the provisions of this Article (9.3). in
administering the provisions of the Operating Engineers Health and Welfare Trust Fund.
including but not limited to. eligibility. coverage. benefits, conversion provisions.
continuation coverage. and esclusions.  as well  as any liability for any taxes or penalties
resulting from any conflicts with or violations of Internal Revenue Codes.



As used herein (-Article 9.6). paymenl  “in advice” means the last working day of the pa>
period in which the payment  is due. If the last day of the pay pcricxi  is holiday. payment
must be received by the Employee Insumnce~  Benefit Section in the County Personnel
Department by 500 p.m. on the day preceding the holiday. .

A. Employees ganted  leave of absence without pa> of one  full pay period  or longer
must notify the Personnel Department and make arrangements for payment of
insurance premiums iii acl~r~iw.

For continuance of medical (health) coveraze  through P.E.R.S.. the employee must
apply to P.E.R.S. in advance of the leave of absence n.ithout  pay. Forms for this
purpose are provided throuph  the Personnel Department.

The only csception to ~~~RIICC  lqvwv~~  is in the case rjf an cmcr~cnc~  beyond the
control of the employee antI lvhere  payment shall be made  .at the earliest possible
time after the leave  commence. This esception only applies to payment  for life.
lollg-term  disability  illld  clcnlal  insmaws.

B. When an employee is on a leave of absence n*ithout  pay for one full pay period or
longer for any reason!.  and is not receiving  benefits through the Long Term
Disability (LTD) Plan. coverage under employee insurances (e.g... health. life.
dental. long-term disability) ceaSes for the employee and any dependents the
be@ming of the first full pay period of leave of absence without pay escept as
provided in I and 2. immediately below.

1. ~amily~_Care_otXIedi~al..Lea~e~(~F1!IL.~_Lea~:e~~.  The County shall. as
required by Federal or State law. make the same contributions for employee
insurances for eligible employees on an approved  FAIL.4  leave of absence
without pay as of’ the employee were working or on paid lea\-e. The
employee shall be responsible for payment in advance of his her portion of
premium contributions for insurances during  such leave of absence without
pay. Failure by the employee to make required payments in advance shall
result in the employee and any dependents losing coverage under employee
insurances.

Should the period of leave of absence n+hwt  pay estend beyond the
duration of any approved F&IL.-i  leave for \\.hich  the employee is gititled.
payments for continued employee insurance coverage shall be as specified
elsewhere in this Section (9.6j.

a. The County’s contribution towards emplovee’s  dental cweraqe and
life insurance coverage shall continue d;ring the period a current



employee receives henetits  through  the LTD plan. while on a leave
of absence without pay. -411 employee may be requited to pay for

the County’s contribution towards cwerfge in adwlce  and he
reimhrsed by the Coon~y if con~irnialion  IS rcccivcd  that hc:shc is
receiving LTD Benefits.

Employees are responsible for payments @f the employee portion of
contributions for dental and life insurarkes  during any leave of
absence without pay of one full pay period or longer. Failure by the
employee to pay such contributions in advance shall result in the
employee and any dependents losing coverage under these plans.

b. The County shall pay the employee only portion (currentI!
$120.15)  towards health insurance premium contributions during
the period a current employee receives benefits throqh the LTD
plan. while on a leave of absence without pay. An employee ma\
be required to pay the County’s contribution towards coverage  in
advance and be reimbursed , by the County if confirmation is
received that s!he is receiving LTD benefits.

Em$oyees are responsible for payment of the remainder of the
health msurance  premium contribution during any leave of absence
without pay of one full pay period or longer. To continue coverage
during the leave of absence without pay. the employee must apply in
advance of the leave to the carrier through the County Personnel
Department and make payments to continue coverage of the
employee and any eligible dependents. Failure by the employee to
pay such contributions in advance shall result in the employee and
any dependents losing coverage under the plan.

x. The County shall pay 9163.92  per month to the Operating En$leers  Health and
Welfare Trust for employees n-ho retire from County service from this
representation unit and who choose (a one-time irrewcah.le choice) to participate in
an Operating Engineer sponsored health plan up011 separation from County service.
provided ail of the following conditions are met:

(1) the employee files an application for monthly retirement benefits through
PERS at the time of separation: and

(1)

(3)

the employee is at least 50 years of age at the time of separation: and

the employee must have completed at least 202300  continuous hours of
regular service with the County at the time of separation. (Reappointment
following layoff shall not constitute a break in continuous sekce.)

Effective July.  1998. the County’s pa!.ment  under this provision shall  he increased



Effective August. 1998. the County’s payment under this provision shall be
increased from $173.91 to 9183.92 per month.

Effective August. 1999, the Cwnty’s  payment under this provision shall be
incre‘ased from SlS3.9?, to 193.92 per month. .

B. This provision shall terminate should any of the  following  conditions be met: .

(1)

(3)

upon  death of the rctircd  cnrployee:  OI

upon eligibility  of the retired employee for Xledicare: or

(3) upon emplo~~meiit with another employer n*ith whom the retired
employee is elgible for health coverage.

C. Retirees or their survivors shall promptly notify the Operating Engineers Health &
Welfare Trust Plan and County of conditions which terminate eligrbility.

D. The Operating Eqineers Health & Welfare Trust Plan shall bill the County
monthly. and shall remit any monies collected for ineligible persons.

E. The County shall not be billed or make payments for retired employee and.‘or  their
dependents who elect COBRA (or its amendments) coverage rather than coverage
<as retirees in the Operatinq  Engineers Health Rc V+‘elfare  Trust Plan under the
provisions of this Section (9.7).

The authorized hours of a budgeted position constitute the normally scheduled hours of work fat
an employee in that position (e.g.. SO hours in a pay period are the normal schedule of work hours
for an employee in a full-time position. and 40 hours in a pay period are the normal schedule of
work hours for an employee in a half-time position). However. “normal” \\*ork hours shall not be
construed to mean a guarantee of hours of work. Scheduled hours of work for an employee may
be less than those authorized for the position occupied by that employee because of decreased
workload, weather, closure of facilities. and other short-term conditions.

The scheduled hours of work of an employee may be reduced on a continuing bnsis: (1) b>: mutual
ageement between the employee and department. with the approval of the County Xdminatratij’e
Office: or (2) by Board of Supervisors action in accordance nith Article 25. If an employee’s
scheduled work hours are reduced  on a continuing basis. the authorized hours of the posttion
should be reduced accordingly to avoid a negative impact on the employee.

It is also understood and agreed that no overtime IN hours of paid (em-e  beyond 30 in a pay period.
including any straight time overtime. shall be a factor or credit for purposes  of step advancemetlt.
contributions to PERS. paid leave accruals. pay differentials. or seniority  accrnnl.

d\



Personnel/payroll transactions not effective on the first day of a pay period shall have an effective
date of the first day of the next pay period. unle.ss  an esception is approved by the Personnel
Director and Auditor-Controller. Exampies  of such transactions include: transfers. promotions.
demotions. Step increases which would be effective the first week of the *pay period shall have an
effective date of the first day of that pay period: step increases which would be effective the second
week of the pay period shall have an effective date of the first day of the nest pay period.

The following transactions are escluded from the provision of this article: leaves of absence
without- pay.. return from leave of absence without pay: displacement: work in a higher chass
appointment: return from work in a higher class appointment.

A. EUGIBlLII3:

1. EulUm~plovees.  Each employee in a full-time position shall be entitled to
receive sick leave after the completion of 10-W hours of service.

3.-. e-p-. Bach  employee in a part-time position shall be eligible to
receive sick leave after completing hours of service equivalent to six months.
provided. however. that the sis months shall be determined by multiplying the
authorized iveekly  number of hours for the position by 26.

?- . f3tra&ApEmp1~~ees.  Extra-help  employees shall INH cat-n  sick leaw.

4. Provisianalmpiovees~i~inaL;llzp~~Ltrn~~. If a provisional employee is
given a probationary appointment without a break in service. the employee shall be
granted credit for hours of service cas a provisional employee for purposes of
earnins sick leave credit.

5. &@oye~ppninte&‘romJ,&:o[f.  Employees who are laid off and reappointed
within a period of 2-C months of layoff shall receive credit for hours of service
accumulated prior to layoff for purposes of determining eligibility for sick leave.

a. Employees who were not eligible for sick leave conversion at the time of
layoff shall. upon reappointment. be credited with all unused sick leave
accrued at the time of layoff.

b. Conversion of unused sick leave at iime  of la>‘off  eliminates all earned sick
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leave accrued by employees.

3-.

a. Eligible full-time  employees shall be credited with t-f hours of sick leave.
upon completion of lo-50  how of service.

b. Eligible part-time employees shall be credited with sick leave on a prorated
basis proportionate to the authorized hours of their position. upon.
completion of the required hours of sewice under subsection A 2 of this
scclion.

c. Thereafter. each eligible part-time and full-time employee shall accumulate
.0?31  hours of sick leave for each subsequent completed hour of service
(approximately 6 days per Jx3r of service).

3- . ~ccnial-  EmpIovees.on  K-RX1  Leave. Employees \vho  receive paid leave undei
the provisions o~Cslifornia  Labor Code  -MCI shall not accrue  sick leave.

c. FER;\IISSIRLE  1:SES.

Sick leave with pay may be used in case of a bona fide illness of the emplo!*ee  upm the
approval of the department head. The Director or a department head may require evidence
in the form of a physician’s an/or  the County medical director’s certificate of the. adequac)
of the reason for an absence.

An employee may be granted leave not to esceed three nwkins da).s in order to care for a
sick or injured member of the employee’s immediate family requiring care. The initial da!
of such leave shall be charged to vacation. The second and third days of such leave shall
be charged to sick leave, if necessary. Gth the approval of the department head.“Immediate
family”  For this purpose means the employee’s: spouse: children: parents: grandparents:
and sisters and brothers.

1. Sick leave is not allowed Ivhen  the disability results from willful self-inflicted
illness. injury or misconduct. or in the event of disability sustained on a leave of
absence.

3-. Accrued sick leave may be prorated to acld to Worker’s Compensation temporaq
disability benefits in order to provide a compensation let.el  equal to the employee’s
normal pay.

3. XII employee must use all sick leave  accrued prior to ying on a !ea\.e of absence
without pay for illness. injury. or incapacity to n*ork.

4. An employee must use all accrued sick leave daring x11 nhsence  from nwk for nn
occupational injury in CounQ~  service.
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Sick leave and any unused portion thereof map only accrne  until it has reached a total of
l-I-40 hours.

1. Employees appointed to budsetccl  positions shall be cli@ie  for conversion of:
unused sick leave upon separation as specified immediately beIon*.

a. Any employee in a full-time position who  separates From Count!*
employment upon a resignation in good standing. or by a layoff. retirement.
or death, and who h‘as completed:

- 2050 to 10~400  hours of service prior to such separation shall thereupon be
paid IO% of the monetary value of any unused sick leave then to the credit
of such employee to a masimum oT: (a) 450 hours For separations prior to
August L-l. 1993: and (b) 430 hours for separations on and after August 11.
1993.

* lO.-lOI to ‘10.500  hours of service prior to such separation shall thereupon
be paid 50% of the monetary value  of any nnused  sick leave the.n to the
credit of such employee to a maximum of: (a) -GO hours for separations
prior to An@ 1-L 1993: and (b) 430 hours For separations on and after
Xugust  11, 1993.

20.501  or more hours of service prior to such separation shall thereupon be
paid 75% of the monetary value pf any unused sick leave then to the credit
of such employee to a masimum of: (a) 450 hours for separations prior to
August 1-l. 1993: and (b) 4.30 hours for separations OII and after August I-L
1993.

b. Any employee in p part-time position shall be eligible for conversitin  of sick
leave as set forth in “a” of this section pr0vide.d.  however. that the hours of
service required of part-time employees shall be computed on a prorated
basis proportionate to the number of anthorizcd  how for the employee’s
position.

The monetary value of the unused sick leave shall be computed by multiblyin~  the
employee’s regular hourly rate of compensation at the the of separation from
employment by the number of hours of unused sick leave. not to eweed: (a) 450
hours for separations prior to August I-C. 1993: and (.b) 430 hours for separations
on and after August 1-L.  1993.

3- . A11 unused sick leave is eliminated upon separation oF an employee.

Ih
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A. 5J&t@J-&&ht&le:  Employees on the 5 day.2 hour schedule shall receive the holidays
listed below.

1.
3

? :
4.s
3.
6.
7.
8.
9.
10.
11.
13-.

January I - New Year’s  Day
The third Monday in January. knonw  as “AIartin Luther King Day”
The third XIonday  in February, known  as “U’ashington  Day”
The last hIonday in May. known as “Xlemoriai  Day”
July 4 - Independence Da>
The first Monday in September. known (as “Labor Day”
The second hIonday in October.  knon-11  as “Colrrnh~s  Thy”
November 11. known as “Veterans Day”
The Thursday in November appointed as “Thanksgiving Day”
The day after  “Thanksgiving Day”
One-halfday on December 24th
December 23 - “Christmas Day”

If January 1, July 4. November 11. or December 15 fall upon a Sunday. the hIonda>
following is a Santa Cruz County holiday, and if any of said dates fal1 upon a Saturday. the
preceding Friday is a Santa Cruz County holidav.  Should December 25 fall on a Saturday.
the preceding Friday is a Santa Cruz County  holiday and the half-day on December 2-l will
be treated cas a County holiday for a half-day on the preceding Thursday. Should December
25 fall on a Sunday or Xlonday,  the half-day on December 2-C will be treated as a Santa
Cruz County holiday for a half-day on the preceding Friday.

Statewide and local eIection  days shall be regular County work days.

1. &ruxmal  Work,‘&h&le.  Employees whose iveekly  Lvork  schedule is different
from a normal work schedule (i.e., eight hours a day. five days a week) shall be
granted the same number of hours off from their work  as employees on a normal
work schedule are granted because of holidays.

9-. IluringPaid.eave.  A holiday fallinq  within a period uf leave with pay shall not
constitute a day of paid leave.

3-. for Pw-. In order to qualify for a holiday compensation. the
employee is required to work  or be in a paid status (e.g.. vacation. sick leave) on
his:her  last scheduled work day prior to the holiday and his;her first scheduled
work day following the holiday.

d\

-l. SheriffsRepxtmentEmpIo~ees~  _(zn _. 4A3.c he-du  l e . Sheriffs Department
employees on the 4 daJ’:lO hour schedule shail recei\.e  one day off per month (i.e..
13 days per year) in lieu of the prescribed hnlida>-s.  and are esclrlded  from the



provisions of Pat? A of this section (Holidays).

c. w~ompeus~l-  &gl&kUirn~p~.  Employees working in budgeted
pan-time positions that require between 20 and 39 hours per week shall receive holiday

3 benefits as follows:

1. Holiday compensation shall be provided only for hours which are proportionate to
those budgeted for the part-time employee’s position (e.g., an employee working in
a 20-hour-a-week or half-time position ivould  receive four (4) hours of holiday
compensation for a holiday occurring during the work week).

+_
Holidays that occur on a day other than the part-time employee’s regularly _
scheduled work day shall be compensated either by salary at straight time or
allowing the part-time employee to take time off in the same pay period for the
hours which are proportitinate  to the part-time position.
In order to qualify for holiday compensation, the part-time employee is required to
work or be in a paid status (i.e., vacationt  sick leave, etc.) his’her  last scheduled
work day prior to the holiday and his’her  first scheduled work day following the
holiday.

1-L 1 Hisibilil?/.  Vacation benefits shall be provided in accordance with the following:

A. l%ll=TinteEm~~.  Each employee in a full-time position shall be entitled to
receive a vacatiou  after completion of 2080 hours of service from date of original
appointment to a budgeted  position.

NU \‘acation  Shall  accrue  or be aVailablc*  to lhc employee prior to the compirtion of
the required 2080 hours.

B. Pa&IiEmp@ees.  Each employee in a part-time position shall be eligible to
receive vacation after completing hours of service equivalent to one year, provided,
however, that the one-year of service shall be determined by multiplying the
authorized fveekiy  number of hours for the position by 52.

No vacation shall accrue or be available to the employee prior to completion of the
required hours of service  quivnient  to oue  year.

C. Est@rn&m. Extra-help employees shall not earn vacation leave.

D. bisiunal&uou  O~i~ppoointmeut.  If a provisional employee is given
a probationary appointment without a break in service, the employee shall be
granted credit for hours of service as a prwisiouai  employee for purposes of
zarniug vacation credit.

E. hnployres:  kcap~2~ia~d  .fr.c,m I~yufC  Employees \vho  are laid off ‘and then

IS



reappointed within a period of 2-t months of layoff shall receive credit for hours of
service accrued prior to layoff for purposes of determining eli@bility  for vacation
leave.

A.

1. Eligible full-time employees newly appointed shall be be credited with 112
hours of vacation upon completion of 3050 hours of service.

3-. Eli!$ble  part-time employees newly appointed shall be credited with vacation
on a prorated basis proportionate to the authorized hours of their positions
upon completion of the required hours of service under subsection A 1 of
this section.

3- . Thereafter each eli#ie part-time ml full-time cmployce shall accumulate
vacation leave for each subsequent completed hour of service <as follows:

9,080 - 10.400 hours of service (approsimatclv  l through 5 years): .0538
hours per hour of service (approsimately 1 12‘ hours per year of full-time
service).

IO.401  - 20,500 hours of service (approsimately 6 through 10 years): .073 I
hours per hour of sevice (approsimately 1X hours per year of full-time
service).

20.501 - 3 1200 hours of senice (approsimattly  I I through  I5 years ) :
.0923  horm  per hour of service (approximately I?1 hours per year of full-
time service>.

3 1.101 hours of service and over (approsimately Id years and oj:er):  .I1 15
hours per hour of service (approsimatel: 232 hours per vear of full-time,
senke).

B. &ylQlqx&&Em~~eslrnfh~Ra~UUIour  WorkSxheduk~.

1. Each eligible fulI-time  employee newly appointed shall be credited with  56
hours vacation upon completion of 1080  hours of service.

3-. Eligible part-time employees newly appointed shall be credited with vacation
‘on a prorated basis proportionate to the authorized hours of their positions
upon completion of the required hours of service under subsection .A 2 of
this section.

3- . Thereafter. each eligible part-time and full-time employee shall accumulate
vacation leave for each subsequent completed hour of sen*ice  as follws:



3,080  - 10.400 hours of service (approsimately 1 through 5 years); .0413
hours per hour of service (approsimately S6 hours per year of full-time
service).

10,401 - 20.500 hours of service (approximately 6 through 10 years):
.0606  hours per hour of service (approximately 126 hours per year of full-
time service). . *

20,801 - 3 1.200 hours of service (approsimately 1 I through 13 years):.
.0798  hours per hour of service (approximately 106 hours per year of Toll-
time service).

3 1.201 hours of senice and over (approximately 16 years and over): .0990
hours per hour of service ’(approsimately 206 hours ,per year of full-time
service).

C. ~pl.oo?lee~I~ine-from.(~ne.djcatiorlSrhedule.  to-:\wther.  Current employees
who move from one vacation schedule to another shall retain their accumulated

vacation credits and accrue ~ncntiw  1en1.c  at the appropriate rate under the new
schedule.

Should such employee’s accrued vacation credits exceed the .masimum accrual
under the new schedule! the excess hours shall be credited toivard  sick leave to the
masimum allowable.

1. The original appointment date and hours of service completed during prior
employment with the County by reappointed employees shall determine the
vacation accruai  rate.

3
-. Employees who were not-eligible  for vacation payoff at the time of layoff

shall. upon reappointment. be credited with all unused vacation leave
accrued at the date of layoff.

3. Payoff of unused vacation leave at the time of layoff eliminates all earned
vacation to employees.

143. J&n&&nsOn  1%

A. ~n~ni~~o~R-epartme.nt.  I’acation shall be taken at times desistrated by the
various department heads.

B. u-w. ivo employee shall be allon.ed  to accrue more than 2.5 times the
annual vacation accrual rate indicated for their length of service on the 5 day;‘8 hour
vacation accrual schedule.

C. la-et&. Department heads may allon*  employees to take vacation time off in
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increments  as small as .O I hoers.

D. &&?ss of c7r&.ib.  No Department head shall cause an employee to lose earned
credits.

E. Uid&i&,wqmsxt-  Vacaticztl-Lx&+Uwljon.  To the extent that a department is
unable  to schedule  vacation  time off for an employee  in this  unit. the vacation  time
of such n*hich nvc~id otherwise he lost clue to Iwing  in e.wess of the mnsimum
accrual rates shall instead be compensated in cash.

O n  and af ter  August  I4 l!)!U. employees shall IIO longer  hc e l ig ib le  for
compensation in c‘ash  for vacation in escess of the masimum accrual rate escept
when so specified in an emergency declared by the County Administrative Officer.

F. Notpkc&n  with T%5,&x&Q2mpens.&~.  Accrued vacation may be prorated to
add to Worker’s Compensation temporary disability benefits in order to provide a
compensation level equal to the employee’s normal pay.

l-1.4. &~~~ay&I.$s?&pa~tiQrt.  Full-time and part-time employee who are eligible for
vacation under subsection X of this section shall be paid the monetary value of any earned
vacation to their credit at the time they separate from the County service. Such payoff shall
be computed by multi- plying the number of earned vacation hours to the employee’s credit
at the time of separation by the employee’s hourly salaT step. Payoff of unused vacation
upon separation eliminates all earned vacation accrued to employees.

A. B. For purposes of this Articlet  the following terms are defined:

1. means those days specified in Article 13 of this agreement to be Count:

3-.. I%~o~~e-ek-~~otkPeriod_l..  means an SO-hour period during two weeks.
commencing Friday at midnight (1201 a.m. Saturday) and ending the second
Friday thereafter at midnight (13 a.m.).

3. me”. For m<anagement  employees. compensable overtime means authorized
time worked in escess of 90 hours per two-week work period. &Ianagement
employees are considered salaried under F.L.S.X.

B-. W Provided the budgetaT  limits are not esceeded. department heads
may authorize overtime for employees within their department when  the workload in the
department dictates the need.

1. Emergencies. In cases of emergency. budgetaT  limits may be exceeded  hnt
department heads shafl report the action  to the Count),  Administrative Qfficer  on the
first regular work day follorving  the performance of the overtime worked.



3-. A&anc&Ap~wL.ELequire~d Employees cannot Work overtime without the
advance approval of department heads or their designated asents.

3. I&x Off a~Jxetri.encewClleprtm~.T i m e  o f f  i n  lieu  o f  o v e r t i m e  p a y  s h a l l  b e
granted at the convenience of the department head.

4. EligibiliQ2 All employees are eli$ble  for overtime pay escept as otherwise
provided herein.

3. Ex.clusionf~Eli9ib.iIity. Employees may he escluded from overtime. Such
exclusions shall be made according to position or class blr the Board of
Supewisors.  In cases of emergency declared 1~~  the Board. the Board may
authorize compensation for overtime to othenvise escluded employees.

C. CQ&lEQ’L’~IQI!J  Unless  specifically provided immediately below1  paid time off from
work for any purpose shall not count as time worked for purposes of overtime. including
but not limited to: vacation, sick leave. compnsatoF time off. paid leave for participation
in County examinations or selection interviews or for purlwses  of donating  blood. pay for
time not worked in the event of a natural disaster, mandatoF leave with pay. and required
court leave.

1. HTJliiy3.

a. When a holiday falls on an employee’s regular work day. the hours of
holiday leave shall be counted <as time worked for purposes of computing
overtime whether the hoiidav  is worked or not. and hours worked on a
holiday shall be counted as iime  worked for the purposes of computing
overtime.

.A court appearance as detined  by Article 35 shall not constitute work on a
holiday.

b. Holidays which occur on a day other than on an emljloyee’s  regularly
scheduled work day shall not be counted as time worked For purposes of
computing overtime.

1. For management employees eli@ble  to receive compensation for overtime. the first
s&y-seven  (67) hours of authorized overtime shall be credited <as compensator)’
time earned at time and one-half for each overtime hour worked. Xny balance of
compensatory time existing upon separation shall compensated in cash at one and
one-half times the employee s regular hourly rate.

3am. For management employees eligible to receive compensation for overtime. any
authorized overtime hours worked he>ond  sixty-seven (67) hours shail  not be
compensated, (Sisty-seven hours of over- time work will result in a compensator)
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time off balance of 100.5 IloMS.)

3. In the event of a strike by non-management  employees or an emergency. the
County Administrative Oflicer may authorize cash pay- ment for compensable
overtime hours.

4. Also see Article 33 regarding payoff of accrued compensatov  time upon
appointment to a position in this representation unit.

ARTICLE 16
DIFFERFKTI.$&

Employees who work eight  consecutive hours or more which includes at least four hauls of nwk
between the hours of 6:00 a.m. and 8:00 a.m. cas a regular n*ork assignment shall be paid at a rate
of five percent (5%) above their reglar  salary step as and for a night shift differential.

ARTICLE I7

A. l&fined. Employees lvho  are ordered to return to their work site or another specified work
site by the Department Head or a designated representative following the termination of
their normal work shift shall be considered to be on call-back uniess otherwise provided in
this Article (17).

Responses to phone calls or performing work at home shall not be considered call-back
duty. Time spent in these tasks shall be considered actual time worked.

Travel time to and from the work site shall not be considered time worked. unless the
eniployee  engages in productive work en route to the job site.

B. &qx.nsatioa.  Employees who are called back shall be compensated for the actual time
worked with a minimum of two (2) hours of overtime compensation being allowed for all
periods less than two (2) hours. Overtime call back compensation shall be, administered
consistent with the provisions of Article IS.

ARTICLE 18
-iT PL.U

A. Effective February 2. 1991. employees in this representation unit will  pay the P.E.R.S.
employees contribution. and the County will  no longer pay the employees’ PERS
contribution. Employees do not have the option to choose to have the County pay the
employee PERS contribution instead of it being paid by the employee.

B. The County a9;rees  to maintain the
members in ths representation unit.

2% at age SO P.E.R.S. retirement plan for all safet)

* c. For informational purposes only. the P.E.R.S. survivors benefit nxs increased to the third
level (as provided in Government Code Section 2 1382.4)  for safety employees in this unit

22
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during the July 9, 1988 - August 3. lY90 Memorandum of Lraderstanding.

D.

Pursuant to Section AlYh)(3,),  the County will designate the amount that the employee is
required to pay for PEXS retirement benetits (9.0 9% as of the beginning of this Agreement)
as beiug “picked-up” by the County and treated as employer contributions for tax pnrposes
only. By having the County use this process, employees receive a form of deferred taxation
in that tanes are paid on the funds at the time the retirement benefit is received rather than at
the time the retirement coatributions  it.m  made. Under current law. exercising the employer
pick-up option purmant  to TRC Se&on 414(h)(2)  results in no additioaal costs to the .
County. The parties agree that in tic cvcnt that &hc law changes such that costs UC
imposed on the County for exercising the employer pick-up optiou under I’RC Section
41yh)(2),  the County shall immediately cease designating the employee contributions as
being “picke&up”  by the County and such PERS contributions shall revert to being made
on a post-tax basis.

Subject to the agreement to other safety employee. dOrouPs. the County and Union agree to
implement the PERS Military Service Credit Optron.  Such implementation will be at no
cost  to the County.

E,li[ .~y-fz.Q.

1. A11 employees except extra-help shall be granted lcave with pay from their work for
such time as they may be req.uimd  to serve in a court i,ilaw:

a. is jurors: or

b. JS witneses on behalf of the County. unless such scrvicc is part of the
employee’s work assignment: or

.L. as %%-itn~es,  as required hy sabpoena based on their occupational expertise
its employees of the i’oc~nty, unless  such  service b part 0i the employee‘s
work assignrrWrt.

*-. Xccumuhtion of credits for other paid leave shall continue in the same manner as
would have been the case had the employees  actnally been at work iu their County
positions during the period ot’ required court attendance.

3. AUV regular employee asigned  to swing or graveyard shift shall. Tar the hours of
reqtired couR leave, be entitled to an ryaai  amount 0i time 0if as leave with pay
during the same work period.
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4. Employees required to serve in a court of law id accordance with 1, above. on their
day off shall not be compensated for the period of required court leave but sbafl
receive equal  time off as leave with pay during the same or next work period zind
such leave with pay shall not be considered time worked for purposes of overtime.

B. m. Extra-help employees scheduied to work on a day when required
to serve as jurors in a court of law shall be granted leave with pay for jury duty OIL@.

c. SalagLW_btirSnAry22uty. No deductions shall be made from the’ sala? of employees
while on jury duty if they have waived or remitted to the County the fee tot jury duty. If
they have not so waived or remitted the jury fee, they shah he paid only for the time
actually worked in the County positions.

.

A. The granting of any leave of absence without pay shall be based on the presumption that the
employee intends to return to work upon the expiration of the leave. No Ieavc of absence
shall be ganted by a depart- ment when an employee has iadic;rted that l&she intends to
terminate or is terminating from regular  County service without the prior approvaI of both
the Personnel Director and Risk Manager.

1. Eull~TimeImpL~y.~s. A departmental leave of absence without pay shall aoc
exceed 152 working hour%

3-. -TmEmDlovees. A departmental leave of absence without pay shall not
exceed hours proportioaate  to 152 for a full-time employee (e.g., a departmental
leave of absence without pay shall not exceed 76 for an employee whose scheduled
hours are 20 per week, or t 14 for an employee whose scheduled hours are 30 per
week).

it. Permanent snd_.ZJ.oa-Civil.SZPi~Employees.  An employee who hris
permanent 0r non-Civil Service suttus in their present class may be granted
leave of absence without pay by the appointing authority t‘or the purpose of
improving the Wainin,e of the employee for their position or career in the
County Service, uf extended illness for which paid leave is not available, or
in the event of urgent pes~nai fitirs  thaL require the i‘ull ;Ittentioo  of the
employee.

h. Prslbatiooary_and-.~~vvisisnal__Emplo~e~  .._ ou- !Iriginal  Aypoi.utment
Employees on an original ;Ippoiatment  with probationary or provisional
status mav be ,-ted a departmental leave without pay by the appointing
authority in the case of illness or where it is clearly in the best interest of the
County and requires the full attention 0C the employee.



L. J2Ua~Kelp.Employ-ees.  Extra-help employees are not eligible for leave of
absence without pay.

c. -yes of .w Wa.Employees  m a y  b e  g r a n t e d  a  leave o f  a b s e n c e
witbut pay in excess of those provided in paragraphs 1 and 2 of B, above, subject  to the
prior approval of the Personnel Director, and subject to a satisfactory overall performance
evahtion on tile.

1. .EennanentEmpluy~s.  The granting of a leave of absence to an employee  who has
permanent status in he&is present class =-uatagtees the right of her/his return to a
position in the same class in her/his department at its expiration, or an earlier date
mutually agreed upon by the department and the employee.

9-. Pmhatic?n~_a.~~~~.~i~~~l_  Empl~Ty_e_es~onXkiginal...~  ppoi ntmcnt and SorkCiXil
ew. The granting ot a leave of absence without pay to aa emphyee-* *.

on an original appointment with probationary it provisional status or in,a position
witb non-civil Service statns  does not guarantee the right of return.

.T
2 . Notwithstandiao,  the prcwisions’d  this Arricle (ZO),  employees returning from an

approved Fmiiy  Care or Medical Leave of Absence shall have the right to return to
the same or equivJent position as required by F’cderal  or State Law.

Effect clC~ve!~~f~.~-~~~~~~y~~a.Se~~cellours_. Leaves of absence without pay
shall be deducted from hours served for purposes of step advancement, probationary
perid. a n d  County se;eruice,  e x c e p t  ;IS muy b e  required by W&er’s Compensabu
provisions.

1. Employees must use all accumulated compensatory time off prior to the et‘fective
date of my leave of absence.

Employees must use all earned sick leave priur to the effective date of any leave of
absence without pay in case of illness.

3. Departments may establish conditions pertainin,u to the period of leavrve ol‘ absence
without pay and requirements for rctum from such leave which must SC mutually
agreed upon before the leave is approved.

4. Specific beginning and ending dates must be identified for any leave without py.

5. Paid leave shall not be received or earned for any period oi lcave of ;lbscnce  without
PY-

3G. w. Any employee who fails to return upon the expiratioa  of any leave of



absence without pay shall be regarded as haviq automatically resigned.

H. eEw’ d cave W‘~UUUL&L  To assure continuation of
insunnce &net& employees must ootify.the Employee Tnsurauc~Benefus  Section of the
County Personnel Department when granted a leave of absence  without pay in excess of
one pay period.

The parties to this agreement support the concept of high performance and high productivity in
order to provide a Hugh level of service to the community at reasonable NM. Except as otherwise
provided in this agreement, the parties agree to support changes initiated by the County which are
intended to increase the effhziency or effectiveness of County operations.

.

Employees in the Law Enforcement Middle .Management  Representatio,u Unit who possess
a POST Advanced Certificate as issued by the State of California Department of Justice
shall he paid an hourly rate equivalent to 21/Z% above their regular base saLtry rate for
career incentive.

Employees in the Law Enforcement &riddle  Management Reprtxentation  Unit who possess
a POST klanagement  Certificate as issued by the State of California Department of Justice
shail be paid an hourly rate equivalent to 5% above their regular base sal;uy rate for career
incentive.

Sergeants who promoted on or after June Z7, 1997 to the rank of Lieutenant and who were
receiving 5% ior a PCST Advanced Certificate as a Sqeant shall receive 5% for
possession of a FOST Advanced Certificate as a Lieutenant for up to 12 months pending
receipt of the POST  h4anagement  Certificate. This provision shall be effective June 13,
I irm.

The maximum inceotive which an eligible employee may rec&e is 5%. ?Jo employee will
receive career inccntivc under more than one paragraph above.

Management employees shall be entitled to meai allowance payments when required to work away
from home on County business for a miaimam of two hours after the end of the rcgh.r work day,
or two hours before the beginning of the reguhr work Jay, or when required  to work away from
home on County business on a day which is not a regular work day for a minimum of four hours.
‘1%~ meal allowance payments shall be in the amount of the matimum nte~ spectiied  in Section 100
of’l’itie I of the County Procedures Manual.

3 :
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The County and Union recognize that early settlement of grievances  is esseutial  to sound employee
management relations  The parties seek to establish a mutually satisfactory method for the
settlement of gievauces of employeeq  or the Union. In presentq a grievance, the aggrieved
and/or his/her representative is assured freedom from restrainf  iatetierence. coercion,
discrimination, or reprisal. Pursuant to this Memorandum of understanding  and the County’s
Prucedures  Manual, Section 160,  salary, Compensatioa  aod Leave Provisioos, which directly
applies to employees in the Law Euforcement Middle Manapmeot Representation Unit, the
procedures and provisions herein are established in order to maintain a reasonable and uniform
process for dealing with disputes.

A. A griewnce may oaiy be filed if it relates to:

I. .A management interpretation of application of provisions of this Memorandum  of
Understanding which advcmety  afkts  an empioyecb wages, hours or conciitio~ls
of employment: or

3-. .A management interpretation of application of the County Procedures Manual,
Section 160, Salary, Compensation cind Cleave Provisions, which directly applies to
employees in the Law Enforcement Middle Management Representation Unit and
which adversely AT&s  the etiployce’s wages. hours, or conditions of
*mployment

R. S’pecii?caily  exciuded  from the griev~cz  procedure arc:

1.

9I .
..).

4.

3.

6.

7.

Y.

Subjects involving amendment  or change of a Board of Supervisors resolution.
ordinance, or minute order;

~Dismissals, suspension. or reduction in rank or classification:

?robationary  dismissals upon origin&al  appointment:

Content of performance evaluations;

L-eaves of Absence. Article 20: and

Violatioa, misinterpretation, or misappliczttion of Civil Service Rules or provisions
of the County Code.

.1\ ffirmative action or harassment complaints.

Complaints regardin,0 Worker’s Compeusation  or the applicable procedures for
such complaints.
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9. Complaints regardins  occupational health and safety or the applicable procedures
for such complaints. (FaiIure by the County to follow the process specitied  in
Xrticlc 6 is gievable.)

Employees shall have the right to present their own grievance or do SO through a representative of
their own choice. Grievances may also be presented by a group of employees or by the Unioa No
grievance settlement may be made in violation of an existing rule, orrlin+nce, memorandum of
under- standing. minute order or resolution of the Board of Supervisors’or State law. Union
grievances shall comply with aLI foregoing provisions and procedures.

A.

5.

c .

D.

E.

F.

The provisioos of this Article shall not abridge aoy rights to which an employee may be
entitled under tbe County’s Limited civil serwcc systen or merit employment system, nor
shall it be administered io a manner which would abrogate any power which, under the
limited civil service system, or merit employment system, is the sole province and
discretioa  oi the Civil Service i%nmission.

Failure of the employee  to file a gxievance  or an appeal within the required time limits at any
step shall ConstiMe  an abandonment of the grievance. l%iiure of the County to respood
within the time:  lit of any step shall result in an automatic ujvancement  or” the grievance to
the next step.

Tn oo event shaJ1  any *grievance include a claim for money relief for more thaa a sixty  (60)
day period prior to filmg of Ihe gric~ancc.

Time limits specified in the processing of grievances may be waived by mutual agreement
in writing.

Grievances may. by mutual agreement be referred back for further consideration or
di.scus..ion  to a prior step or advance to a higher step of the grievance procedure.

Xo hearing otker shall entertain. or make fiudiog of fact or recommend on any dispute
unless such dispute involves a position in this unit ;md unicss such dispute falls within the
definition of a grievance as set forth in the Articfe.

Any employee who believes thal he or she has a grievance may discuss hisrher complaint
with the immediate supervisor in an attempt to resolve the matter before it becomes the
basis for  il fOrtrIal  gievance.



1. STEl’ 1

Withitt twenc (20j calendar  days of occurrence of discovery of an alieged
-grievance, the gricvaace may he presented to tbe departrnen~ head or designated
representative witb a copy to tbe Persotmei  Director. The grievauce  snail he
snbmittcd  on a County of Santa Crux Ciriesance  Form pnd shall contain the
fobliowing  information:

a.

h.

c.

d.

The name of the grievant;

The specific nature of the grievance;

The date, time and place of occurrence;

Specific provision(s) of the Mcmorandnm of ITndcrstanding  or Section Id0
of the County Proccdurcs A4anual  alleged to have been violated:

e. Any steps that were takeu to secure informal resolution;

f. The corrective action desired: and

8- Tbe name of any pets;00  or representative chosen by the employee to enter
the giev-ancc.

The employee shah lx allowed reasonable time to meet wilh a designated  steward.
A reasonable amount of time will bc gmntrxl  the employee  and steward to handle the
initial investigation and processing of the grievance. The stc:vard  may discuss the
problem  with employees immediately wncemed and attcmpl to achieve settlement  of
the matter.

The department bead or designated representative shall provide a writ- ten decision
within twenty (20) days of receipt of the grievance.

If the aggrieved is not satisfied  with the firsl  step decision. thcv may. within
fourteen ( 14) calen&ar days after rtxxipt  of the decision, present a wntkn appal  of
the decision IO the Personocl Director or dtignated  reprcsenLWc.  The Personnel
Director or designated representative shall provide  a writteu decision within fourteen
(1-C) &en&u day: d‘ttxcipt of the appeal.

3. STEP3

The decision(s) of the Personnel Director maq’  he appealed witbIn seven (7) calendar
days to a hearing panel which is compriid of the Civil Service Commission. The
wntten appeal shall be filed with the Personnel Director. The decision of the



hearing panel shall be final and binding on alJ parties.

The involuntary  separation of an cmployce  because of lack of work, lack of funds.
reorgani;ration,win  the interest  of economy or other reasons derer- mined by tbe Board of
Supen$sors  to be in the best inslcrfs of County government

To provide a prompt and orderly process for reduction in lhe County work-force when
detemjned  t.o he msxssar)l by the Board of Supervi.~i>r~.

The Board of Supervisors shall determine  the department in which tie reduction is to be
made and the number and clasks of positions to be eliminated.

Layoff provisions shall apple only to the departme.nr in which a workforce  reduction is to
occur and to the classes de&gnatcd for layoff, or affected bi\. displacement. wilhin that
deparlmenl.

The Count)l  Personnel Departmeul  shall provide affected employees with two (2) weeks
writteu notice of layoff and!or displacement.

Layoff provisions shall not apply to a temporary layoff declared under the antboriy of the
Ward of Supcrvisom of less than four (4) cumulative wtteks  per fiscal year.

W&never i1 is nwcssaq  to layoff one or more employees in a departrAnt, tbc Personnel
Director w-ill prepare a list of the order of layoff in accordance with the following:

A. Extra-help empioyees  puforming  work within Ihe affecttxl  class~eesi  shall be laid off
fw:

B. Provisional employees  in the affected classics) shall bc laid off nex

C. Probationary employees working in the affected class(W shall he laid off next;

Il. Permanent employees working in the affected class(es) who have re.ceived a
substandard evaluation on Lheir last two scheduled performance  evalualions shall be
laid off next in reverse order  of seniority. Le.. the employee with the least x?niority

d\



as defined in 25.7 helow being rbe first to be laid off: and

E. Permanent empioyees  with a standard evaluation or be&r on at least one or their
last two scheduled performance evaluations working in the affected class(es)  shall
be laid off last in reverse order orseniority  as defined below in 35.7.

Displacement is the movement in a layoff of an employee to an equal  or lower class on the
basis of seniority. (An employee cannot displace to a hlghcr class.)

If an employee who is to be laid off bad permanent status in an equal or lower class in the
dcptiment 10.  which layoff occurs.  such cmpioyee shall be offered a vacam position in the
equal or lower class in the department  or belshe  may displace an employee of that
department having less seniority as defined in 25.7. Any employee thus displaced may in
the same manner displace another employee. Should an employee have the right to displace
in more than one class, he/she shaA displace first  io the highest clas.. in which bkshc has
rights. Should an employee  have the ri$~t to displace to two.01 more equal, lower classes,
bekhc shall displace  firsr to tbc most rcccntly  occupied equal class.

Seniority rights for purposes of layoff and displacement and iovolunta~  reduction in
authorized hours shall be available only to County employees in tbe Classified Service that
have attained permanent status.

Seniority credits  for purposes  of layotT>  displacement and involuntary reduction in
authorized bouts  shall bc determined by crediting one seniority point for each full 80 hours
of authorized service in a cl= while in continuous County service.

A. Authorized hours of seEice are the number of hours formallv established for LI
position by the Board  of Supervisors or County Adrninist&ve  Officer action.
Hours worked in excess or the number of hours authorized, whether overtime or
otherwise, shail not be included in determination or” seniority credit.

i3. Continuous County senice is service unintermpted  b? termination  and provided
that those bouts of a leave of absence witbout  bay which exceed 1S2 consfxutive
hours shall be deducted from the authorized hours of service total for purples of
detcrminin.g seniority  credit.

For purposes of seniority only, an employee who is laid off and reappointed to a regular
position within two yeaxs  of layoff shall not be considered to have terminated. However.
no .senior@ credit shall accme for such an employee during the period of layoff

For purposes of lqolf.  displacement. and involuntary reduction in authorized hours.
seniority credit shall accrue for c&ses in which permanent status has been okained.
Seniority may be accumulated when moving from one department to another (e.g., through
promotiont  transfcr,or  demotion), however, it shail oniy apply to the department  in which a
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wnrtiorce reduction is to occur and only for classes designated  for layoff or affected by
displacement or involuntary reduction in authorized hours within the depariment.

Seniority credit for prior service in higher  or equal levels in which pennanenl status was
obtained shall be applied to a current class in which permanent status has been obtained.

Permanent service in two classes at the same level shall be combined and accrue to the mosr
recent class for setioriv  credit.

Seniority in the current class shall be added to seniority  in the next lower class in ,which
permanent status has been obtained for purposes of displacement

Determination of the relationship between exist@ classes +Cth respect to hiphcr. equal or
lower status shall be based upon tbe cumnt relationship of the fifth step salary for the
classes.

If an employee has achieved permanent status in a cla%s  which bas been abolished.
seniority credit will lx applied to an cquai or the nearest lower level class, if any, in which
the employee has achieved permanent status based on the salary relationship in existence at
the time the class was abolished.

Probationary and provisional service iu a class will not be credited for seniority in the class
unless permanent status is achieved in the class without a break in service. If permanent
status is not achieved, probationary and provisional service and *work in a higher class”
shall be counted for seniorip  credit in the next lower da%  in which the employee has
achieved permanent status in continuous service.

Emplovees who have been promoted from a lower class to a higher class thro\fgh a
reclasskication action since July 1, 197,  shall have one.-half of their seniority credits III the
lower class applied to the higher clas upon completion of probation in the. higher class.

15.8 tXK!RR!bTY .K)R lZMPI.DY= REWEW

To the extent possible under Civil Scrvicc  Kula employees should uot lose their seniority
credit under this article because classes have been revised, established, aboIished  or
retitled.

All employees shall be provided an opportunity, through their employing department to
nzview the record of service for which thq have been given seniority credit. Such records
of service shall be made available to the employee no later than April 15 of each year.
Employees shall be provided an opportunity to submit information supporting a differing
conclusion. Determination  of credit for prior service for revised. established. abolished or
retitled classes may be appealed to the Personnel Director. The findings of the Personnel
Director shall be final and uot subject to further review-

Laid off employees having permanent status at the time of layoff, or pcrmancnt  employees

33



who djs?laced  to a lower class on the bass of prior pcrmancnt  Salus  in lhe lower class. or
permanent employees who have had the authkxed hours of Lheir positions involuotarily
ruluwd, shall be certified to openings from reemployment  lists established for each class in
which they have rcemploymenl  rights.

Such employees shall be placed an Lhe Depanmental  Rremplo,vmeot  Li.sl  in order or
seniority, and such employees shall also be placed on a County-wide Reemployment List
as a bloc in no pattjcular  order.

A. Reparl.mentalReemploymenCLkts

If an opening occurs in the department from which employees were laid off. those
on the reemployment li,st  will be certified to positions in the class in from which
they were separated on a one-104ne  hasis in order of seniority. A DepanmenW
Overfill List is the only list that shall have precedence over a Departmental
Reemployment List.  (C&J Service Rules.  Section I\‘.)

A depanment may reqnest selective certification of bilingually qualified employees
from a Depaarunental Reemployment CA for a vacant position that is dcsignakd a..
bilingual pursuant to Article 20 B I through 3. If there is no departmental
reemployment list, the order of certification shall be: ( I ) County-wide Overfill List;
(2) County-wide Reemployment List., and (3) other employment IisIs as specified
in Civil SerGce Rule VI 13 2.

B. C23untywideJkemp&nxnU&S

If an opening occurs in a ciao in departments other than the one in which the layoff
took place, the Personnel Director shall certify the CounLy-wide  Overfill Lists for
that class to the other department(s). If there is no County-wide Overfill List for the
class, the next list tn be cenilied shall bc the County-wide Reemployment List.
Names on such a County-wide Reemployment List shall be certified together  as a
bloc in no pa&Mar  or&r.

A department may rcqum selective cetiication of bilingually qualified cmployccs
from a County-wide Overfill IAt for a vacant position that is designated ix bilingual
pursuant to Artieie 20. I3 i i&rot@ 3. if there is no County-wide Overiiii id, the
order of cettitication  shall be: (1) County-wide Reemployment List., and (2) other
employment lists as spccxiicd in Civil Scdx Rule I;! B 2.

X laid-off employee shall remain ou tbc Kccmployment  Lists  for the class until
&her of ihe iollowing occurs:

L. Hc:she  refuses 011c  offer of an interview or one offer of reemploy- ment in
the class from which he/she was laid otTor displaced;



9-. 22 months have elapsed from the dale of layoff or displacement

..I laid-off employee’s  name may also be removed .from reemployment  lists
on evidence that the person cannot he located by po.stal  authorities.

The name of a person  on a reemployment list who fails to reply within ten
i I 0) working days to a written certification  notice &ail be removed from the
reemployment lists for the class. Such persons name may be restored to the
list upon written request by the person.

The Personnel Departmen will. within the latitude of the Civil Service Rules, attempt to
assist probationary and permanent employem subject to layoff as a result of the application
of these provisions. To avail themselves of this assistance. such employee shall submit
complele,  uplo-dale  employment applications upon reqqesl of tie Pemonnel Departmenl.
XssistanceZo be provided to such employees by the Personnel Depanment will cotail:

A. Referral of laid off probationary employees on a “re-ent@ list for consideration of
appckttmrnts  to the clan from which laid off. alon with Persons oa other eligible
lists.

R. Referral of reemployment lists as alternate lists to vacancies in other classes for
which there are DO employment lists. in accordance with Civil Scrvicc Rules.

C. Referral of ‘Ye-entry”  lists as alternative lists to vacancies in other classes for which
there are no emplcyment  lists in accordance with Civil Service Rules.

n. Job search training for groups  of affectd employees.  within staffing and on-going
workload limitations.

E. Counseling with respect to placement in other County jobs, withiu .staff@  and on-
going workload iimitalions.

Empioyees whose names remain on it reemployment list may compeur in promo- tional
examinations pursuant to C:ivil  Service Rule VlTI.

Notwithstanding  any other provisions of this Arlicle  (Article 25). an employee appointed to
positions designated as lit&cd-term by the Board of.Snpewisors  shall be laid off at the
expiration  of that knkd-term  position without regard lo other provisions of the Article.

For purposes af layoff only, an employee with hours of sewice equivalent to at least six



months continuous probationary service in a class may- be considered to have attained
permanent  status in that class pmvidd all the crileria  Spdkd b&W are met.

A The employee  has completed hours of service:  equivalent to at least six months
continuous probationary service in a higher cla.ss in the same class scrics.

B. The appointment to the higher class in the class series. as described in A, above.
immediately followed the. probationaq sewice in the lower class.

C. Each performance evaluation pursuant to Civil Service Rule X (A) received in both
classes had an overall sating of satisfacto~ or better.

D. The employee  submils a written request  to his/her appointing authority which
specified the c;lass  in which he/she wishes to bave permanent status for Purposes of
layoff applied, and the appointing authority conctus with C, above.

E. The Personnel Director verifies that suffkient  hours of sei-vice  were attained in
probationary stab% seKnrice  in tbe two cla~es  was continuous and uninterrupted.
and that the two classes are in the same class series.

1.

County offkers.

m. Employees in full-time and part-time
anagemcnt  by the Board of Supervisors, excect  elected

3-. vm. Extra-help employees shall not earn admir&ratiVe  leave.

3 . -on O&JEd&~4-. A provisional employee on an
original appointment  to a position Jcsignated  ‘as Management shall be eligibie Tar
administrative leave. Such an employee shall be considered eligible for
administrative leave from the beginning date of Lhc original, provisional
appointment.

1. ReappointeUZmpl~~s.  Management employees who are reappointed within two
years  of separation from a managcmcnt podion. whether  by layoff or other reason!
shall hegin earning administrative leave upon reappointmenL  Such employees shall
not receive an initial credit or advance  of administrative lcave upon rcappolntmeat

5. w Employees reinstated in a position designated as. c r
Mana$cment  within two years after resignation shall hc cli+hle  to he-gin earning
adminisrrative leave again. Such employees shall not receive an initial credit or
advance of adminisuattve  lcave upon reinstatement.



I. Jn&bl&dA.

a. . Eligible cmployces in full-time
txxsitions  shall be advanced an initial credit of 4Q hours of administrative
ieave at the time of appointment to a management position.

b. Padrtime_Mana~ement..Employees Eligible employees in part-time
positions shall be: advanced an initid credit of administrative leave equaI to
the number of authorized weekly hours of their position at the time of
appointment to mana~emcnt  position.

C. Initial Credit Earnings and ‘Limitations. The initial credit of 40 hours
advanced to eligible employees is earned  at the rate of .Cjly2  hours for each
hour of service following appointment to a management position. Initial
credit  for administrative leave is camed by the employee only during their
lirst year of employment  in a rnanagcment  position or duringtheir first year
of employment upon reappointment  to a management position provided thaL
a 24 month period has elapsed since their previous employment as a County
Mana_gement  employee.

1. Should an employee’s scbedtied hours change. during the first year
of employment in or reappointment to a management position, no
change shall he made in the initial credit received by the employee.

?i. Should the cmployec  not work suffkicnt  hours during the fist year
of employment to earn credit for the initial bows advanced, the
unearned advanced adminisuative  leave shall be deducted from
continuing administrative leave or vaation hours to the employee’s
credit

~&TtIT. I.,E.q\‘F,.Tn a d d i t i o n  t o  t h e  i n i t i a l  c r e d i t  o f
administrative leave provided in paragraphs 1 and 2 of subsection E of this section. each
eligible employee shall cam .0X35  hours of administrative Ieave for each hour of service.
(appro?rimateiy 80 houts per year full-time employees) in a part-time of full-time position
designated as Management

D. P~fISS~E~~. Mauagemeot  employees  may elect to utiiixc any administrative
leave to their credit for paid leave or may receive wh payment for such administrative
leave at their regular houriy salary rate. Usage of administrative leave for paid leave shall
he subject to the same limitations as the use of vacarion leave except that no minimum
period of employment shall be required at any time before administrative leave may be
utilized. Such employees may reqnest ar any time a cash payment for all or a potion of the
unused administrative leave to their erecfit

Ft. ”vNo Management cmplovce  shall be permitted lo acc~e  mow
than 120 hours of admkkative  Icavc to their credit*



1. Employees who separate from a klanagcmenl position shall be paid off for any
administrative leave to their credit. except as note below.

3-.
. .

*.I Employees who, for any reason, separate
from a management position prior to earning in full the initial credit of
administrative leave sbalI have any administrative leave or vacation leave hours their
credit there-upon reduced to the extent the initial credit has been used but not yet
earned. In the event the employees do not have sufficient administrative leave or
vacation leave hours to their credit to permit the deduction of unearned advanced
administrative leave, the monetary value of the unearned advanced  administrative
leave shall be offset  againsl the sqxfation  pap of the employee or othetwise be a
charge against the employee.

Each type of premium pay (e.g., Night Shift Differential) shall he applied separately against
the base hourly rate of the employw receiving the premium(s).

Premium pay dillirendak sbaI1  no1 apply to owdme  woiked.

The County agree to reimburse employects  for authorized use of their private automobiles
on (Jaunty  business at the Internal Revenue Service maximum allowable rate.

Changes to this rate will commence the first  day of the month which occurs thirty (30) days
after the poblicAon  of the change  of tho IRS allowable rate in the Federal Register.

B. Payment of mileage rcimburscmcnt  for any trawl on Coun ty  bus iness  p r o v i d e s
compensation for all direct and indirect cods assoccided  with ownership, insurance
(including deductible). maintenance  and operation of the employee’s  automobile for alI
mileage for any County business travel.

C. Employees must be authorized to use their private automohilc(s)  on Couuty  business by the
County Administrative Offke. Effective March I. IW-3,  each employee must provide
proof of insurance coverage on the auwmobik(s)  lo he driven ou County business in an
amount not less than:

1. $loQ,OOO  per accident bodily injury and !$sO,OOO  per accident propeq damage: or



c)
-. Sl&?,OoO combined single limit for auto liability, including bodily injury and

property damage.

It is understood and agxcd that public safct?. offkes covered by this .Mexnorandum  are expected to
rotate among shifts and are subject to periodic reassignment among functions and geographic areas
as a normal pan of their work and that such changes are not punitive even tirough empioyees may
lose (or .gain) eligibility for compensation items (such as night shift differential or on-call pay) or
benefit rtems (such as vacation accrua.l or holidays) in accordance with the pruvisions  of this
Memorandum as a result of such rotation or reassignment

An cmpioyee  ahsent  from dq for a period which exceeds three working days without authorized
leave shall he considered  to have abandoned his position and to have automatrcally resigned.

Such resignation shall he rescinded hy the appointing author@  if the employee can show to the
satisfaction of the appointinp authority that it was impossible to contact the department of
employment, provided the employee contacts the department at the fW opportunity.

The employee  may appeal the appointin,0 authority’s dcte.rrnination to the Civil Service
C’bmmiwion within the time provided for in Section 405.610. The appeal is solely Limited to the
questions of whether it was impossible for the employee to contact the department of employment.
and did contact the department at the first opportunity.

ARTICLE  31
brMF=

The County agrees to provide replacements for worn out or damaged unifons for employees in
this unit, provided that uniform items are not damaged through gross negiigence.  Hems covered
by this program are: shirts, pants, jackets, shoes, hats, and ties.

Uniforms replaced under this provision shall be replaced on an equivale.ut class basis; i.e., Class X
pants may bc exchanged  for Class ;I pants.

These items are not to be uss other than while working Car tie County or while Irdveling to and
from work.

It is agreed  that the Cnur$y  shall no longer provide a uniGxrn  cleauing  allowance Tar employees in
this representation unit effective June  30. 1 !XU.



Employees in this representation unit shall be -granted  bereavement leave with pay by his’hcr
Xppointing  Authority in tbc case of the death of a spouse, a relative in the first de_gree.  or the
domestic partner of the employee as recognized by the County tier submission of an Afidavit of
Domestic  Partnership.  Relatives of the first deEfee include the following: the parents of the County
employee. the grandparents of the County employee, the sisters and brothers of the County
employee, and the children of the County employee. Children are defined as the natural child of
the employee, the adopted child of the employee, and tbe step-child of the employee. Children also
include the children  of the domestic partner. A domestic partner of an employee and the children of
that domestic partner arc rccoguizcd  by tbr Count after  submission of ar; .AfkJavit  of Doructiic
Partuembip. Such leave &all  be limtted to three (3) days per occurrence for deaths occurriug
within California or five (5) days occurring outside of California.

.

An employee who is appointed to a position in the Jaw Enforccmrnt Middle  Management
f&presentation  Unit shall have any accrued compensatory time to his/her credit paid offat  the time
of appoi.ntrnent  to this unit at the. hourly rate salq for the previous class.

The County agrees to refurbish, repair  or replace body armor, as appropriate: in accordance with
manufacturer spwificaticxts. The cost to the County for such refurbishment, repair, or replacemenl
of an employee’s body armor shall be the actuaJ cost of the refurbishment.  repair or replacement
during the life of this agreement

1. . ’Cloun~Jxxu~ Sub-d L z-Irx&u* - ‘4. Qfkx. Employees in this representation unit
who. as the arresting offkcr. arc required co appear in court at a time other than their
regular shift shafi receive %lOO.OCI for that day’s court appearances. (Coding of the
timecard for nxeipt of the $100.00  payment shall he specified q the. Auditor’s Office.)
Time spent in court appearances when subpoenaed as the arresung  officer shall not be
considered time  worked.

9L. -Other’ $- Time actually spent in court appezuances  for any
other subpoenas (i.e., when not the arresting offkcr) shall count. along with other time
worked. towards compensator)i tune.

3. GeuemL No employee shall be compensated ior court appearmce  pay and fun leave
simultaneously.



It is uudcrstotd this Agreement represents a complcle  and final undcrstandin; on all ocgotiablc
issues between the Co&y and the Ilnioo. This @cement supersedes all prevrous memoranda of
understanding or memoranda of agreement between the County and the Union except as
specifically referred to in this Agreement All ordinances or rules covering any practice, subject or
matter not specifically  referred to in this Agreement &all not be superseded,  modified or repealed
by implication or otherwise by the pmvisious  hereof. The  parties. for the krm of this Agreemeot,
voIuntari.ly aud unyualikdly agree tu waive the obiigatksn  LO ncgotiatc with respect to any practice
subw or maner no& specifically referred to or covered in this Agreement even  though such
practice, subject  or rnattcr may not have been within the knowlcdgc  of the partics at tic time this
Agreement was negotiated and tigned.  In the event any new practice, subject or matter arises
during the term of this Agreement and an action is proposed by the County. the L’nion shall be
afforded all possible no&e and shall have the right LO  meet and confer upon request In the absence
of agreement on such a proposed action. the Couoq reserves the rioat to tic necessary action by
Management direction.

ARTICLE 3’;

In the event that any provision of this hiemorandum  of iindestanding be declared hy a court of
competent jurisdiction to bc ilIe@ or unenforceable, that provision of lhe Memorandum of
Lhderstanding  shaIl be null and void, hut such aullification shall not affect any other provisions of
this hiemorandum of Understanding. all of which other provisions shall remain :m full force and
effect

Existing and newly appointed employees in this representation unit will have their paychecks
automaticaily  depckted  in a participating financial institution. SW employees have hvo pay
periods from the date of appointmeat  to complete a payroll authorization form for a participating
financial institution.

Payroli authorization forms are available from tic cmployec’s  dcpartmcntal  payroll clerk.

Tbe County agrees that there will be no Lemponv  layoffs for this represcotalion  uoit during the
term of this agrcemcot.

41

v\



Dnnia Tortes Wonp

OPIXATING  ENGTNEIZS LOCAL3
NEGOT’L4’TING  TFiAhd.

Kim Geroq Dennis Smith

Pruitt T ully

William H. Avery

DATE:


