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AGENDA:  8/3/99

July 21, 1999

3@AIRD OF SUPERVI SORS
“guinty of Santa Cruz
701 Ccean Street
Bdnta Cruz, CA 95060

RE: ANNUAL REPORT OF THE DEFERRED
COVPENSATI ON ADVI SORY COW SSI ON

r Menbers of the Board:

Q

rached is the Annual Report of the Deferred Conpensation

ard accept and file this report and direct the Chairperson to
ank the nenbers of the Commssion for their efforts on the
inty's behal f.
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Def erred Conpensati on Advi sory Conm ssi on
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ISTRICT SECOND DISTRICT THIRD DISTRICT FOURTH DISTRICT FIFTH DISTRICT

risory Commission for calendar year 1998. | recommend that the
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1998 ANNUAL REPORT

ROLE|OF THE COMMISSION

The Deferred Compensation Advisory Commission, established by Chapter 2.88.010 of the County Code,
ovi s@es operatlon of the County’s Deferred Compensatlon Plan, recommends amendments to the

Bo

COLn /
Code Bection 53212 and is administered under contract by Great-West Life and Annuity Corporation of

Denvar, Colorado.
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The C J{mmission normally meets at 1:30 p.m. on the third Wednesday of each month in the County
Admiristrative Office conference room (room 520 of the Governmental Center, 701 Ocean Street, Santa
Cruz)jll- SpeC|aI meetings may be called to review hardship requests of an urgent nature. The
Cornnﬁ ssmn complies with the Brown Act and members of the public are welcome to attend.

CcO

TheOphmission has eight members appointed by the Board of Supervisors. Members are nominated
by the ﬁollowing officials and employee organizations:

“praanization or_County Office 1998 Representative

| (Mid-Management Association Nancy McCollum
Operating Engineers Jim Morris/Bert Nabor
1SerV|ce Employees International Union Diane Moore

3}Aud|tor -Controller Suzanne Young

| ICounty Administrative Office Madlyn Norman-Terrance
:“‘County Counsel Jane Scott

| Personnel Department Jo Warley
'Treasurer-Tax Collector Deborah Lauchner

Il
The ¢ ounty Administrative Office and County Counsel provide staff support for the Commission.
1998 ACTIVITIES AND ACCOMPLISHMENTS

The & rollment in the plan increased in 1998 by over 8%, from 1,167 to 1,265 participants. Employee
fundjm?vested in the plan grew from $28.2 million on January 1, 1998 to $31.8 million on December 31,

1998
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1998, the plan took steps to comply with new Code requirements mandated in the Small Business
“ lection Act of 1996 that required that all plan assets be held in trust before year end 1998 to provide
increés d protection and security to plan participants by segregating plan assets from the general assets
of the ir ployer. The implementation of this Act provided the first substantial changes in the laws that
govet”n Deferred Compensation Plans in many years. The Act also provided for changes in contribution
Istribution regulations and other provisions of the plan. This required a number of changes in the

jcument. These changes and the revised Plan document were presented to your Board.

mission closely monitored Great-West's progress on a quarterly basis to insure that they fully
ith Y2K requirements. Great-West appears to have met this task a full year ahead of schedule by
complem g all Y2K work by the end of 1998.

Ih
Every
finding
donq t
mvee,t

ar the Commission reviews the annual plan and fund performance by Great-West. Based on the
of the reviews, the Commission may make changes in investment options as appropriate. This is
insure that the Commission meets its duty to maintain both a wide variety and a high quality of
ent options.

E GOALS AND RECOMMENDATIONS FOR 1999

mission is working with Great-West to implement a series of educational seminars for plan
ants. Education is a key component to insure that plan participants understand the plan and are able
full benefit of the Deferred Compensation Plan.

IEGULAR MEETING ATTENDANCE*

Comniissioner | JAN | FEB | MAR | APR | MAY | JUN JJUuL [AUG | SEPT |oOCT | NOV | DEC
Norén%-Terr P P P P P P P P P P P P
Mo;;;is%abor** A A P A A A A A A P P P
Sccftt P P P P P P A P P P P P
McCoum P |p |P A |p P P |a |p P |p |p
Mo%re P P P P P P P P P A P A
LaLj: er P A P P P P P P A P P A
Warle p |p |p A P A |Aa [P A P A P
“Youn P |Pp [P P P P P P P A PP

*In adtimon Special Meetings were held on May 1, July 15, October 8 and December 16.

**Nabor|became a Commission member in October, 1998
i
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NM - | No Meeting

P \i Present

A ‘: Absent

MNTi:f‘mlu dcannual.rpt
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