SUMIMARY FOR DELEGATED CLASSIFICATIONS

luly - September 2016

Repartment

Action

Proposed or Currently
Established Class

Class After Personnel Study

(Iz)Lﬂiiy Adminstrative
Office

Create new job classification

N/A

Cannabis Licensing Manager

District Attorney

Reclass filled Secretary position

Secretary

Administrative Aide

Human Services
Department

Revise job speciﬁéation

Employment & Training
Specialist 111

Same

Heaith Services Agency

Alternately staff Senior Account Clerk position

Senior Account Clerk

Senior Accoun! Clerk/Accouting
Technician

Health Services Agency

Revise job specification

Medicatl Assistant Same
Information Services Revise job specification Communications Technician Same
Department 1Al
Information Services Revise job specification Senior Communications Same
Deparimeant Techpican




PROVISIONAL REPORT

July 2016 — September 2016

Depariment

Classilication

HSD

Reason for Filling Position

I} p({ of

N
|

| To ensure the oversight of siaff that
| provide moderate complex casework

H

Social Work Supervisor |

Number of Provisional Appointments

Civil Serviee Rule 3L VEG: When there are loss than five (5) qualified cligibles un any appropriate employineat list, the Personne! Direclar ey
any individual meeting the established standards for the pasition pending the establishment of an eligible Bst but in any

i ; Recruitment Plan/Status
{Appuintment

i N Recruitment completed;
i Provisional

i N . Department completed

i Promotion

than the ftlowing' w, For department heads - 180 days; b For other pusitions — 94 days.

Type of Appointment Juoly --;&&wm bet i duly wggi::emhur
L Provisional 2 o B
Provisional Promotion ) e
Provisional Substirate [ 4 e 0
- Pravisional Substitate Promobon N . I 0
Provisional Demation | o S ; 0
Provisional to Probationary B 53 t

anthorize the provisional appointment of
evenk. no suel provisional appoinviment shall continue for longer




SUMMARY FOR DELEGATED CLASSIFICATIONS

October - December 2016

Proposed or Currently Established

Department Action Class Class After Personne| Study
District Attorney Add new 1.0 FTE limited term position via Board Letler 12/6/2016 Victim Services Rep Victim Services Rep
District Attorney Add new 1.0 FTE limited term position via Board Letter 12/6/2017

Victim Services Rep

Victim Services Rep

Health Services Agency

Revise job specification

Radiologic Technologist

Radiologic Technologist

Health Services Agency

Reclass vacant Community Mental Health Aide position

Community Mental Health Aide

Administrative Aide

Human Services
Department

Add new 1.0 FTE position via Board Letter 9/13/2016

Senior Social Worker

Senior Social Worker




PROVISIONAL REPORT

October 2016 — December 2016

Department Classification Reason for Filling Position Ty_pe of Recruitment Plan/Status
‘ Appointment
To fill a critical position left vacant by
o - one o ‘the Chzefjs responsible for Provisional Recruitment scheduled to
District Attorney Chief DA Inspector providing oversight of the day to day ) .
] s Promotion close on 1/17/17.
operations and administration of the
Bureau of Investigations.
. . . | ill ¢
. . To provide coverage for employee on Provisional En_m oyee will retu.rn 10
Auditor-Controller- . . L . - former class upon the
Sr. Accouniing Tech feave during critical time in office as it Substitute . . , )
Treasurer- Tax relates to property tax pavaments Promotion incumbent returning from
Collector property pay ) leave.
Number of Provisional Appointments
Tvpe of Appointment October — December October — December
ype of Appointm 2015 2016
Provisional 1 i
Provisional Prometion 0 1
Provisional Substitute 2 0
Provisional Substitute Promotion 0 I
Provisional Demotion 0 0
Provisional to Probationary 1 2

Civil Service Rule 130.VL.G: When there are Jess than five (5) qualified eligibles on any appropriate employmeni list, the Personnel Director may anthorize the provisional appointment of
any individual meeting the established standards for the position pending the establishment of an eligible list, but in any event, no such provisional appointment shall continue for longer
than the following: a. For departiment heads ~ 180 days; b. For other positions —~ 90 days.



