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DATE: July 13, 2017
TO: Civil Service Commission ~~^~
FROM: Ajita Patel, Deputy Director of Persons
RE: Change to Civil Service Designation of Classi ications

Pursuant to County Code 3.12.010, the Personnel Department is recommending that the unrepresented executive
management positions of Human Services Department Director and Assistant Director —Health Services
AgencylHuman Services Department be designated as non-Civil Service. The Human Services Department
Director and Assistant Director of Health Services Agency positions are currently vacant, so no current incumbent
will be impacted. The position of Assistant Director of Human Services Department is currently filled and as such
the incumbent will be grandfathered into this position and this proposed change will take place for the next
incumbent.

The Human Services Department Director position is an executive management position responsible for directing
the social service, employment training program and other human service programs and activities. This single
position class is responsible for the development and implementation of county-wide services to individuals within
the community. Additionally, the incumbent recommends plans for the establishment of new services,
abolishment of services or major changes in methods that services are provided and coordinates agency activities
with other public agencies, including federal, state and county agencies.

The Assistant Director -Health Services Agency /Human Services Department positions are high-level
management positions responsible for assisting the department heads of their respective departments in
administration and management of the services provided to the residents of the County of Santa Cruz. The
Assistant Director of Human Services is responsible for the management of social service and human services
delivery systems including all activities associated with employment &training programs. The Assistant Director of
Health Services Agency provides management support for the clinical care systems and health services delivery
systems. Additionally, the incumbent provides management support to agency programs including all activities
associated with public health, outpatient medical clinics, community mental health, substance abuse and agency
administration.

Section 3.12.040 of the Santa Cruz County Code identifies those officers and employees that are not included
within the County's Civil Service System. There are several department head and assistant department head level
positions which are exempt from civil service. The Numan Services Department Director serves as the
Department Head and is similarly situated to other leadership positions which are exempt from civil service. The
Assistant Director —Health Services Agency /Human Services Department positions will be an integral part of the
leadership teams in their respective departments and should also be designated as exempt from civil service to
bring parity amongst other leadership positions.

Thank you in advance for your consideration.

cc: Michael J. McDougall Personnel Director
Carlos Palacios, County Administrative Officer
Giang Nguyen, Health Services Agency Director
Ellen Timberlake, Interim Human Services Department Director



Ap
ri

l 
-
J
u
n
e
 2
0
1
7

T
I
O
N
S

D
ep
ar
tm
en
t

Ac
ti
on

Pr
op
os
ed
 o
r 
Cu
rr
en
tl
y 
Es
ta
bl
is
he
d

Cl
as
s 
Af
te
r 
Pe
rs
on
ne
l 
St
ud
y

C
la
ss

H
ea
lt
h 
Se
rv
ic
es

Re
da
ss
 v
ac
an
t 
Cl
in
ic
al
 P
sy
ch
ol
og
is
t

Cl
in
ic
al
 P
sy
ch
ol
og
is
t

M
H
 S
up
er
vi
si
ng
 C
li
en
t 
Sp
ec
ia
li
st

A
gr
ic
ul
tu
ra
l 
Co
mm
is
si
on
er

Re
vi
se
 l
ob
 S
pe
c

A
g
 B
io
 A
id
e

S
a
m
e



P
R
O
V
I
S
I
O
N
A
L
 R
E
P
O
R
T

A
pr

il
 2
0
1
7
 —
J
u
n
e
 2
01

.7

D
e
p
a
r
t
m
e
n
t

Cl
as
si
fi
ca
ti
on

R
e
a
s
o
n
 f
or
 F
il
li
ng
 P
os

it
io

n
T
y
p
e
 o
f

A
 

o
i
n
t
m
e
n
t

R
e
c
r
u
i
t
m
e
n
t
 P
ta

n/
St

at
us

T
o
 e
ns

ur
e 
pu

bl
ic

 s
af

et
y 
at
 t
he

A
qu
at
ic
s 
P
r
o
g
r
a
m

Si
mp
ki
ns
 S
w
i
m
 C
en
te
r.
 P
os
it
io
n 
is

Re
cr

ui
tm

en
t 
co

mp
le

te
d 
an
d

P
O
S
C
S

Sp
ec
ia
li
st

al
so
 r
es

po
ns

ib
le

 f
or
 t
he

 s
up
er
vi
si
on
 o
f

Pr
ov
is
io
na
l

de
pa
rt
me
nt
 h
as
 m
a
d
e

ex
tr

a-
he
lp
 L
if
eg
ua
rd
s,
 H
e
a
d

se
le
ct
io
n.

L
if

e 
ua

rd
s,

 a
n
d
 A
 
ua

ti
cs

 S
 e

ci
al
is
ts
.

In
c
u
m
b
e
n
t
 i
s 
ou
t 
o
n
 a
n 
ex
te
nd
ed

N
o
 r
ec

ru
it

me
nt

 p
la

nn
ed

 a
s

S
he

ri
ff

Di
vi

si
on

 S
ec

re
ta

ry
me

di
ca

l 
le
av
e 
an
d 
de
pa
rt
me
nt
 n
ee

ds
Pr
ov
is
io
na
l 
Su

bs
ti

tu
te

in
cu
mb
en
t 
pl
an
s 
to
 r
et
ur
n

i m
m
e
d
i
a
t
e
 s
up

po
rt

.

C
hi

ld
 S
up
po
rt

At
to

rn
ey

 I
II

 —
C
h
i
l
d

I
n
c
u
m
b
e
n
t
 i
s 
ou

t 
o
n
 m
ed

ic
al

 l
ea
ve
 a
nd

pr
ov

is
io

na
l 
Su
bs
ti
tu
te

N
o
 r
ec

ru
it

me
nt

 p
la

nn
ed

 a
s

S
er
vi
ce
s

Su
pp
or
t

de
pa
rt
me
nt
 n
ee

ds
 i
nd
iv
id
ua
l 
to

Pr
om
ot
io
n

i
n
c
u
m
b
e
n
t
 p
la
ns
 t
o 
re
tu
rn

pe
rf
or
m 
le
ga
l 
wo

rk
.

N
u
m
b
e
r
 o
f
 P
r
o
v
i
s
i
o
n
a
l
 A
p
p
o
i
n
t
m
e
n
t
s

T
y
p
e
 o
f
 A
p
p
o
i
n
t
m
e
n
t

Ap
ri

l 
-
J
u
n
e

2
01

.6
Ap
ri
l 
-
J
u
n
e

20
1
7

P
ro

vi
si

on
al

0
1

P
ro
vi
si
on
al
 P
ro
mo
ti
on

0
U

P
ro
vi
si
on
al
 S
ub
st
it
ut
e

0
1

P
ro
vi
si
on
al
 S
ub
st
it
ut
e 
Pr
om
ot
io
n

1
1

P
ro
vi
si
on
al
 D
e
m
o
t
i
o
n

0
0

P
ro
vi
si
on
al
 t
o 
Pr

ob
at

io
na

r
0

3

C
iv

il
 S
er
vi
ce
 R
u(

e 
13

0.
VI

.G
: 
W
h
e
n
 t
he
re
 a
re

 l
es

s 
th
an
 f
iv
e (
5
)
 qu

al
if
ie
d 
el
ig
ib
le
s 
o
n
 a
ny
 a
pp
ro
pr
ia
te
 e
m
p
l
o
y
m
e
n
t
 l
is
t,
 t
he
 P
er

so
nn

el
 D
ir
ec
to
r 
m
a
y
 a
ut

ho
ri

ze
 t
he
 p
ro
vi
si
on
al
 a
pp
oi
nt
me
nt
 o
f

an
y
 i
nd
iv
id
ua
l 
me
et
in
g 
th

e 
es
ta
bl
is
he
d 
st
an
da
rd
s 
fo

r 
th
e 
po

si
ti

on
 p
en
di
ng
 t
l~

e 
es
ta
bl
is
hm
en
t 
o
f
 a
u 
el
ig
ib
le
 l
is
t,
 b
t~

t 
in

 a
n
y 
ev
en
t,
 n
o
 s
uc
h 
pr
ov
is
io
na
l 
ap
po
in
hn
en
t 
sh
al
l 
co
nt
in
ue
 f
or

 l
on

ge
r

th
an
 t
he
 f
ol

lo
wi

ng
: 

a.
 F
or
 d
ep
ar
tm
en
t 
he
ad
s 
—
 1
8
0
 d
ay
s;
 h
. 
Fo
r 
ot

he
r 
po
si
ti
on
s 
—
 9
0
 d
ay
s.


