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$a~ ~F~, County of Santa Cruz Board of Supervisors
~ :~'~ Agenda Item Submittal

-: ~~`""'"~ From: Bruce MCPherson, ice Chair, Fifth District Supervisor
•~aso • (839) 454-2200

Subject: Fifth District Reappointrnent to the Civil Service Commission
Meeting Date: December 8, 2020

Recommended Action(s):
Approve reappointment of Kevin Fink as the Fifth District appointee to the Civil Service
Commission, in accordance with County Code Section 2.46.050, for a term to expire
December 31, 2024.

Executive Summary
Approve reappointment to fill a supervisorial district appointee position for the Civil
Service Commission, for a term to expire December 31, 2024.

Background
Based on the applications received, Kevin Fink has been nominated to serve an
additional term as a supervisorial district appointee.

Submitted by:
Bruce McPherson, Vice Chair, Fifth District Supervisor

cc:

Kevin Fink
Civil Service Commission

~~~ ~ i

IZ1~~



P

'~ County of Santa Cruz Board of Supervisors
Agenda Item Submittal

~ ~' } ~ From: Zach Friend, Second District Supervisor
~8° " (831) 454-2200

Subject: Second District Reappointment to the Civil Service Commission
Meeting Date: December 8, 2020

Recommended Action(sy:
Approve reappointment of Steve Landau as the Second District appointee to the Civil
Service Commission, in accordance with County Code Section 2.46.050, for a term to
expire December 31, 2024.

Exec~rEive Summary
Approve reappointment to fill a Second supenrisorial district appointee position for the
Civil Service Commission, for a Perm bo expire December 31, 2p24.

Background
Based on the applications received, Steve I..andau has been nominated to serve an
additional term as a supervisorial district appointee.

Submitted by:
Zack Friend, Second District Supervisor

cc:

C[vil Service C~mmissian
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