
Chapter 3.04
GENERAL PROVISIONS

Sections:

3.04.010 Civil Service System adopted.

3.04.020 Interpretation of provisions.

3.04.030 Amendment of provisions.

3.04.040 Discrimination prohibited.

3.04.050 Appropriation of funds.

3.04.060 Notice of action.

3.04.070 Violations of Limited Civil Service System—Misdemeanor.

3.04.010 Civil Service System adopted.

Pursuant to the authority granted to it under the County Civil Service Enabling Act, Government Code

Section 31100 et seq. , arm in order to establish an equitable and uniform

procedure for dealing with personnel matters through a Civil Service Commission, and in order to place

employment with the County on a merft basis for the purpose of obtaining the highest efficiency and

asensuring that the best qualified persons available shall be brought into the service of the County, the

County adopts a#ellewF~ Limited Civil Service System as set forthe~ in 5CCC~ap~er-s 3.04 through

3.2 . [Ord. 455-A, 1954;

prior code § 4.05.100].

3.04.020 interpretation of provisions.

The ' provisions of SGCC~#a~ers 3.04 through 3.28 . ,

_ ,and the rules established thereunder, shall be interpreted reasonably

with the intention ofa~iev~#e implementinge~#es~ their objectives

and ~o-promotin~c e justice. [Ord. 455-A, 1954; prior code § 4.05.110].

3.04.030 Amendment of provisions.

SCCC~s 3.04 through 3.2 may

be amended by afour-fifths vote of the entire Board of Supervisors, with the approval of the Civil Service

Commission, without submitting the same to a vote of the people, but no amendment repealing such

provisions shall be effective until the proposition of its repeal shall first have been submitted to a vote of

the qualified electors of the County at a general or special election and shall have received the affirmative

vote of a majority of the electors voting on such proposition. [Ord. 455-A, 1954; prior code § 4.05.120].

3.04.040 Discrimination prohibited.



It is the policy of the County to ensure equal employment opportunity for all persons regardless of political

affiliation, race, color, creed, religion, national origin, ancestry, disability, medical condition (cancer related

and genetic characteristics), marital status, sex, sexual orientation, gender, gender identity, gender

expression, age (over 18), veteran status, pregnancy, or any other non_merit factor. [Ord. 4534 § 1, 1999;

Ord. 4291 § 1, 1994; Ord. 2847, 1980; Ord. 2448, 1977; Ord. 512, 1956; Ord. 455-A, 1954; prior code

§ 4.05.130].

3.04.050 Appropriation of funds.

The Board of Supervisors shall appropriate such funds as are necessary to carry out the provisions set

forth in SCCC~a~eFs 3.04 through 3.28'.' -~

~~-'~~8. [Ord. 455-A, 1954; prior code § 4.05.140].

3.04.060 Notice of action.

Unless provided for otherwise in SCCC~a~e~s 3.04 through 3.28~~ .

or the rules established thereunder ,whenever notice of

action is required, it shall be provided by personal de►ivery, or deposit in the United States mail, or posting

on bulletin boards accessible to employees. [Ord. 2847, 1980; prior code § 4.05.150}.

3.04.070 Violations of Limited Civil Service System—Misdemeanor.

Any persons willfully violating any of the provisions of the Limited Civil Service System as set forth#e~

in SCCC s 3.04 through 3.283~~- , or the

rules established thereunder ,shall be guilty of a misdemeanor. [Ord. 4339

§ 1, 1994].



Chapter 3.08
COUNTY CIVIL SERVICE COMMISSION

Sections:

3.08.010 Rule prescription, amendment and enforcement powers.

3.08.020 Classification of positions.

3.08.030 Conferences regarding appointments.

3.08.040 Hearings on amendments.

3.08.050 Studies and recommendations.

3.08.060 Power to subpoena.

3.08.070 Employee's right to be heard.

3.08.010 Rule prescription, amendment and enforcement powers.

Subject to the approval of the Board of Supervisors, the Civil Service Commission se-s+slested-shall

prescribe, amend and enforce rules for the classified service. These °Civil Service Rules"- shallaad~e

make effective the provisions set forth in SCCC~s 3.04 through 3.28 .

w#is#~-moles--and shall have the force and effect of law. [Ord. 455-

A, 1954; prior code § 4.05.200].

3.08.020 Classification of positions.

The Civii Service Rules shall provide for

the classification of all positions in the classified service, the creation and adjustment ofsr-ea~iflQ-aAd

~~ classes of positions, and approved class specifications containing a descriptive title, a definition

outlining duties and responsibilities, and the minimum qualifications for each class of position. [Ord. 455-

A, 1954; prior code § 4.05.220].

3.08.030 Conferences regarding appointments.

The Civil Service Rules shall provide that

the Commission may confer with the department heads or officers possessing the power to appoint

concerning the qual{fications for a##~e position to be filled:; a a~-lin the event a position to be filled is

considered by the Commission and thesdsk~ appointing authority to be peculiar and specific to one office

the Commission shall ~i~econsidera~ie~#e the inpute~essie+~s of such appointing authority as to the

qualifications for the position to be filled, the type of examination to be given and the contents of the

examination to be given; where this occurs, the; ar}d-t#,a appointing authority may be present at any

oral examination given to applicants for the position but shall not participate as an examiner. [Ord. 648,

1960; Ord. 455-A, 1954; prior code § 4.05.230].

3.0.040 Hearings on amendments.



The Civil Service Rules - +v+~ shall provide for

the holding of hearings on the adoption of amendments to thee# rules +~g#~efe~e-aa~le~~#e~

n'"}rors~ci-~. [Ord. 455-A, 1954; prior code § 4.05.240]

3.08.050 Studies and recommendations.

The Civil Service Rules shall provide that

the Civi► Service Commission may make studies and recommendations on subjects within its area of

responsibility and the manner of administering programs within such areas. [Ord. 2847, 1980; Ord. 455-A,

1954; prior code § 4.05.250].

3.08.060 Power to subpoena.

In any investigation or hearing conducted by the Commission in accordance with the provisions of the

Limited Civil Service System or the Civil Service Rules, ~ieFee#;-i~the Commission shall have the power

toe# subpoena a+~-te-Fe~+r~#~ie -witnesses and ~-ie~e~siRg-e€-s~sk~~ee~er-documents

pertinent to the investigation or hearing, and each Commissioner shall have the power to administer

oaths to ~sk~ witnesses. [Ord. 455-A, 1954; prior code § 4.05.260].

3.08.070 Employee's right to be heard.

The Civil Service Rulesr~les shall provide that

aaemployees in the classified service Beare given a reasonable opportunity by the Commission to be

heard in their# own behalf if they are-is affected by changes in classifications. [Ord. 2847, 1980; Ord.

455-A, 1954; prior code § 4.05.270].



Chapter 3.12
CLASSIFIED CIVIL SERVICE POSITIONS AND EXEMPT POSITIONS6:~~F€~6~

Sections:

3.12.010 Positions included in the classified service.

3.12.020 Emergency appointments.

3.12.030 Inclusions under special agreements.

3.12.040 Positions e€xemptie+~ from civil service.

3.12.010 Positions included in the classified service.

The classified service shall comprise all positions not specifically declared exempt by SCCC 3.12.04Q;

provided, however, that if a new positions is created, or a position

becomes vacant, which requires peculiar or

exceptional qualifications or scientific, professional or expert character, and upon satisfactory evidence

that competitive examinations to qualify applicants for such position or vacancy are impractical and that

the position can best be filled by the selection of a person of recognized attainments, competitive

examinations may be suspended by the Commissions upon an affirmative vote of four-fifths of the

members„ However, no such suspension of competitive examinations shall be general in nature, and

all such suspensions must be reported, together with the reasons therefor, to the Board of Supervisors.

[Ord. 2847, 1980; Ord. 455-A, 1954; prior code § 4.05.300].

3.12.020 Emergency appointments.

The Civil Service Rules shall provide for emergency

appointments without reference to the eligible list when such appointments are proven necessary to

prevent stoppage of public business, loss of life, or damage to persons and property. [Ord. 4055 § 1,

1990; Ord. 2847, 1980; prior code § 4.05.305].

3.12.030 Inclusions under special agreements.

(P,) Positions in the classified service created as a result of an agreement between the County of Santa

Cruz and another public agency, whereby the County undertakes to perform some function or project or

task for a specified length of time or to its completion, and such other public agency agrees to reimburse

the County in whole or in part for any expenses incurred, shall be subject to the following conditions:

(1) Upon the completion of the function, project or task, as provided in the agreement,

employment with the County of persons filling such positions shall terminate.

(2) Provisions of such agreement pertaining to qualifications, appointment, conditions of

employment, and approval of persons employed shall take precedence over conflicting provisions



of SCCC~s 3.04 through 3.28 .

3~.~-1~ or the Civil Service Rules. ,However. #a#~ie~d

#fat--the persons so employed shall receive the benefit of the County's Civil Service System

insofar as the terms of the agreement between the County and such other public agency do not

abrogate the provisions of this code or of said rules.

(3) Upon recommendation of the appointing authority, any or all of such positions may be filled

in accordance with the provisions of SCCC 3.12.010.

(B) This section shall be applicable only as to those positions specifically designated by resolution of

the Civil Service Commission and the Board of Supervisors adopted at the time a particular function,

project or task is undertaken by the County. [Ord. 619, 1960; prior code § 4.05.310].

3.12.040 Positions €exemptias from civil service.

All County employees shall be included in the Limited Civil Service System hereby adopted, with the

exception of e~se a~the following officers and employees

#efee#:

(A) All officers elected by the people;

(B) All members of any board or commission who hold their positions by virtue of appointment by the

Board of Supervisors;

(C) 'Inmates held in County institutions;

(D) All persons or officers serving the County without compensation;

(E) Personnel employed on an extra-help basis for a maximum of 999 hours in a fiscal year, including

persons:

(1) Employed for short-term projects,

(2) Employed on a seasonal basis to meet recurrent work peaks,

(3) Employed on an as-needed basis to meet peak load, emergency or other unusual work

situations;

(F) All interns and resident physicians associated with County institutions;



(G) Student nurses, emergency hospital aides or any persons partaking of any in-training or apprentice

service training conducted by any County department or institution;

(H) Investigators, detectives or other persons paid from special funds furnished by the District Attorney

and/or the Sheriff under the provisions of Government Code Sections 29400 et seq. and ~es~ie~-29430 et

seq. ,

(I) Persons employed on a seasonal basis as firefighters;

(J) All program participants employed under the Emergency Employment Act of 1971, or under such

other similar Federally funded programs as are determined appropriate for exemption from civil service by

the Civil Service Commission: (this provision shall not apply to County employees who administer such

programs);

(K) The following particular classifications or officers:

(1) Assistant County Administrative Officer,

(2) Chief Probation Officer; provided, however, that the examination for vacancies in this office

be conducted in accordance with traditional merit system procedures,

(3) Chief Deputy District Attorney,

(4) County Administrative Officer,

(5) Senior Board Clerk (Public Works),

(6) Sheriff's Chief Deputy,

(7) County Supervisor's Analyst,

(8) County Counsel,

(9) Agricultural Commissioner—Director of Weights and Measures,

(10) Special Qualifications Worker,

(11) Supervisor's Staff Assistant,

(12) Director of Public Works,



(13) Planning Director,

(14) Director of Parks, Open Spaces and Cultural Services,

(15) Health Services Agency Director,

(16) Chief Deputy District Attorney-Administration,

(17) Medical Services Director/Health Officer,

(18) Chief Assistant County Counsel,

(19) Director of Mental Health Services,

(20) Forensic Pathologist,

(21) Deputy County Administrative Officer,

(22) Undersheriff,

(23) Chief of Staff-Board of Supervisors,

(24) Human Services Director,

(25) Assistant Director of Human Services Department,

(26) Assistant Director of Health Services Agency,

(27) Director of General Services,

(28) Personnel Director,

(29) County Budget Manager. [Ord. 5269 § 1, 2018; Ord. 5260 § 1, 2017; Ord. 5251 § 1, 2017;

Ord. 5222 § 1, 2016; Ord. 5194 § 1, 2014; Ord. 5189 § 1, 2014; Ord. 5174 § 1, 2014; Ord. 4780,

2005; Ord. 4669, 2002; Ord. 4633 § 1, 2001; Ord. 4586 § 1, 2000; Ord. 4546 § 8, 1999; Ord.

4540 § 1, 1999; Ord. 4364 § 1, 1995; Ord. 4359A § 1, 1995; Ord. 4359 § 1, 1995; Ord. 4327 § 1,

1994; Ord. 4292 § 1, 1994; Ord. 4250 § 1, 1993; Ord. 4179 § 1, 1992; Ord. 4176 §§ 1, 2, 1992;

Ord. 4039 § 1, 1989; Ord. 3963 § 3, 1988; Ord. 3900 § 1, 1988; Ord. 3865 §§ 1, 2, 1987; Ord.

3814 § 1, 1987; Ord. 3729 § 1, 1986; Ord. 3687 § 1, 1985; Ord. 3680 § 1, 1985; Ord. 3508 § 1,

1984; Ord. 3457 § 1, 1983; Ord. 3420 § 1, 1983; Ord. 3135, 1981; Ord. 3006, 1980; Ord. 2847,

1980; Ord. 2612, 1979; Ord. 2588, 1978; Ord. 2555, 1978; Ord. 2388, 1977; Ord. 2231, 1976;



Ord. 2172, 1975; Ord. 2169, 1975; Ord. 2096, 1975; Ord. 1699, 1972; Ord. 1644, 1971; Ord.

1453, 1969; Ord. 1380, 1968; Ord. 1058, 1965; Ord. 548, 1958; Ord. 455-A, 1954; prior code

§ 4.05.320].



Chapter 3.16
CLASSIFICATIONS

Sections:

3.16.010 Classification plan—Contents—Adoption.

3.16.020 Classification plan—Basis.

3.16.030 Classification plan—Availability.

3.16.040 Positions covered.

3.16.050 Class specifications.

3.16.060 Allocation of positions to classes.

3.16.070 Use of class titles.

3.16.080 Creation of new positions.

3.16.090 Extra help—Classification.

3.16.100 Change in classification—Notice and hearing.

3.16.110 Reclassification.

3.16.120 Delegation of classification actions.

3.16.010 Classification plan—Contents—Adoption.

The classification plan shall consist of all County positions as grouped into classes as described by

approved class specifications. The classification plan shall be adopted and may be revised as conditions

require. The Director of the Personnel Department shall analyze the duties and responsibilities of all

positions and shall recommend rules for the administration of the classification plan and for allocation of

positions to classes. [Ord. 2614, 1979; prior code § 4.10.010j.

3.16.020 Classification plan—Basis.

All positions having substantially the same duties and responsibilities, requiring substantially the same

qualifications, to which the same descriptive title can fairly be applied and which can properly be subject

to the same salary schedule, shall be included in a single class. [Ord. 2614, 1979; prior code § 4.10.030].

3.16.03Q Classification plan—Availability.

Copies of the classification plan are available for inspection in the Personnel Department during office

hours. [Ord. 2614, 1979; prior code § 4.10.020].

3.16.040 Positions covered.

All regular positions, except elected officials, shall be classified according to their duties and

responsibilities. [Ord. 2614, 1979; prior code § 4.10.070].

3.16.050 Class specifications



The classification plan shall include a class specification for each class. Each class specification will

include the following information:

(A) Class title;

(B) A brief definition or description of the scope and nature of the class;

(C) A detailed statement of tasks assigned to positions within the class;; thewWisF~

ksls~eweveF statement shall be for illustrative purposes only and shall not be regarded as com~letely

inclusive or exclusive for the purpose of designatingNst~e# assigned tasks

(D) A statement of the education, experience, knowledge, skills, abilities, and physical characteristics

required or deemed desirable in the class;

(E) A statement, where necessary, of the paRicular factors or features which distinguish one class from

other related classes. [Ord. 2614, 1979; prior code § 4.10.050].

3.16.Q60 Allocation of positions to classes.

Positions shall be allocated to their appropriate class upon comparison of the duties and responsibilities

of the position with the class specifications. If the position cannot be properly allocated to any existing

class, then the creation of a new class shall be proposed. [Ord. 2830, 1979; Ord. 2614, 1979; prior code

§ 4.10.040].

3.16.070 Use of class titles.

The class titles established in the classification plan shall be used in all official records of the County

relating to personnel transactions. [Ord. 2614, 1979; prior code § 4.10.060].

3.76.080 Creation of new positions.

(A) Whenever any appointing authority desires to have created any new position, a request and a

specific description of the duties of thes~sp position shall be made in writing to the County Administrative

Offices

(B) If t he County Administrative Officer agrees with the appointing authority, the County Administrative

Officer shall €~rs~make a#is report and recommendation to the Board as to the need for such a new

position. If the position is allowed, the Board shall refer the position to the Personnel Director for

classification.



(C) For purposes of this section, a "new position" is defined as one which is not provided in the

approved budget of the affected department. [Ord. 4339 § 2, 1994; Ord. 2830, 1979; Ord. 2614, 1979;

prior code § 4.10.080].

3.16.090 Extra help—Classification.

In employing extra help, the department head shall notify the Personnel Director and Me shah recommend

the appropriate classification to be usedemflleye~, said classification being the lowest consistent with the

requirements of the job. [Ord. 2614, 1979; Ord. 489, 1956; prior code § 4.10.120).

3.16.100 Change in classification—Notice and hearing.

Any employees affected by any change in the classification plan or in the allocation of their position shall

be notified of the intent to take such action by their department and shall be given a reasonable

opportunity to be heard by the Director or, on appeal, by the Commission. [Ord. 2847, 1980; Ord. 2614,

1979; prior code § 4.10.110].

3.16.110 Reclassification.

(A) Whenever any appointing authority believes that the duties and responsibilities of any position under

theirMis/t+eF jurisdiction warrant allocation to a different existing class or to a class not included in the

existing classification plan, a written request with a specific recommendation and a specific description of

the duties shall be made to the Personnel Director.

(B) The Personnel Director may initiate reclassification studies based on a written request from an

employee, or based on the Personnel Director's own initiative. [Ord. 2830, 1979; Ord. 2614, 1979; prior

code § 4.10.090).

3.16.120 Delegation of classification actions.

jam_ Notwithstanding other provisions of these rules, the authority to classify or reclassify positions, and

to create, modify and abolish classes and class specifications is delegated to the Personnel Director

subject to the following:

(1A) The duties of the position are consistent with the class specifcation approved for the class;

(2@) The change does not result in a new program or service or departmental reorganization

which has not been approved by the Board of Supervisors;

L36) The operating department head involved agrees with the proposed action;
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(49) The union agrees, if the position is in their bargaining unit,;



(B~) A quarterly report shall be submitted to the Civil Service Commission showing all classification

actions taken under the+s delegated authority. authorized above.;

(C~) If the action is to abolish an existing class or to create a new class, the action is final upon

aoorovaladeptiea by the Board. [Ord. 3049, 1981; Ord. 2830, 1979; Ord. X614, 1979; prior code

§ 4.10.100].



Chapter 3.20
EXAMINATIONS AND ELIGIBLE LISTS

Sections:

3.20.010 Examinations—Open competitive and promotional.

3.20.020 Examinations—Advertising.

3.20.030 Applicants—Basic qualifications.

3.20.040 Minimum employment standards.

3.20.050 Eligible lists.

3.20.060 Eligible certificates—Priority.

3.20.070 Credits for service in armed forces.

3.20.080 Recordkeeping for tests.

3.20.090 Delegation of personnel selection powers.

3.20.010 Examinations—Open competitive and promotional.

The Civil Service Rules shall provide for

open competitive examinations and promotional examinations, which shall fairly test and determine the

qualifications, fitness and ability of each applicant to perform the duties of the position for which theykas

seeks employment. [Ord. 455-A, 1954; prior code § 4.05.400].

3.20.020 Examinations—Advertising.

The Civil Service Rules shall provide for

the public advertisement of#ef all examinations. [Ord. 455-A, 1954; prior code § 4.05.410]

3.20.030 Applicants—Basic qualifications.

The Civil Service Rules shall provide that

every eligible applicant shall possess the minimum job-related qualifications required and be physically

able to perform the duties of the position applied for. [Ord. 2847, 1980; Ord. 648, 1960; Ord. 455-A, 1954;

prior code § 4.05.420].

3.20.040 Minimum employment standards.

The Civil Service Rules shall provide that

the minimum qualifications or standards prescribed for any class or grade of employment shall not be less

than those which have been, or may hereafter be, prescribed for such County officers or employees by

the State Legislature. [Ord. 455-A, 1954; prior code § 4.05.430].

3.20.050 Eligible lists.



The Civil Service Rulesrt~e~ shall provide for

the creation of eligible lists upon which shall appear the names of successful applicants in the order of

their standing in the examinations. ~~~t~The eligible lists shall remain in effect for a maximum period of

two years subject to the needs of the various County departments as determined by the Personnel

Director. [Ord. 4649 § 1, 2002; Ord. 1843, 1973; Ord. 455-A, 1954; prior code § 4.05.470].

3.20.060 Eligible certificates—Priority.

The Civil Service Rules shall provide for

the order of priority of certification of employment lists. [Ord. 4339 § 3, 1994; Ord. 2830, 1979; Ord. 455-

A, 1954; prior code § 4.10.480].

3.20.070 Credits for service in armed forces.

The Civil Service Rules shall provide that

the Civil Service Commission shall allow a credit of five percent of the total credits earned in competitive

examinations ,for positions within the classified service,

providing that a passing grade has been obtained, to all persons who have or who shall have served in

the United States Army, Navy, Air Force, Marine Corps, Coast Guard, or in any division thereof in time of

war, or any expedition of the armed services of the United States, and received an honorable discharge

or a certificate of honorable act of service, proof of which shall be submitted to the Commission. [Ord.

2847, 1980; Ord. 455-A, 1954; prior code § 4.05.460].

3.20.080 Record keeping for tests.

When tests are given, a record of examination showing basis of rating shall be made. [Ord. 2847, 1980;

Ord. 455-A, 1954; prior code § 4.05.450]

3.20.090 Delegation of personnel selection powers.

The Board of Supervisors may, at the request of the Civil Service Commission, contract with the

legislative body of any city or county, or with any bureau or department of the State, or with any other

competent agency or person, whose principal business is personnel selection, for the conducting of

competitive examinations herein provided, to ascertain the qualifications#+~aess of applicants for

employment and for the performance of any other service in connection with personnel selection and

administration. [Ord. 455-A, 1954; prior code § 4.05.440].



Chapter 3.24
SEPAR/~TIONS FROM CLASSIFIED SERVICE

Sections:

3.24.010 Separations from classified service, disciplinary actions and leaves.

3.24.020 Layoffs.

3.24.030 Dismissals, suspensions and demotions.

3.24.040 Length of suspensions.

3.24.050 Military leave.

3.24.060 Status during leave of absence—Substitute appointments.

3.24.010 Separations from classified service, disciplinary actions and leaves.

The Civil Service Rules shall provide for:

the separation from the classified service of employees through layoff; disciplinary actions (suspension or

dismissal or demotions); and leaves of absence. [Ord. 3700 § 2, 1985; Ord. 2847, 1980; Ord. 455-A,

1954; prior code § 4.05.600].

3.24.020 Layoffs.

The Civil Service Rules shall provide that

whenever it becomes clearly evident that the necessity of any position in the classified service has

become unnecessary to the best interest of the government of the County and to the public service, the

Board of Supervisors may, after an open hearing on the matter, abolish such position from the classified

service and lay off the employee holding such employment or position; provided, however, that such

employee so laid off shall have their#+s name placed at the head of the prevailing eligible list and a

reasonable attempt be made to place such employee in a position or grade in the classified service

comparable with the position or grade from which they werelieanras removed by the layoff. If, within 24

months after the abolishment of such position or office, it is reestablished, all persons laid off at the time

of the abolishment must be given an opportunity to return to their former positions under the classified

service. [Ord. 2555, 1978; Ord. 455-A, 1954; prior code § 4.05.620].

3.24.030 Dismissals, suspensions and demotions.

The dismissal, suspension or demotion of any officer or employee in the classified service shall be as

follows:

(A) Any officer or employee in the classified service may be dismissed, suspended, reduced in

compensation or demoted by the appointing authority by a written order, stating specifically the reasons

for the action. The order shall be filed with the ~#~ Personnel Director and a copy thereof shall be

furnished without delay to the person to be dismissed, suspended or demoted.



(B) ~e Within seven days after receiving e# the order the

officer or employee may appeal the order to the Civil Service

Commission by filing an appeal with the Personnel Director#e-er~e~. ~Jyer~#i1+~g e-a~ea~ tT he

Personnel Director shall #er~#w~~-transmit the order and appeal to the Civil Service Commission

as soon as possible#er-~ea~ir+g.

This appeal provision shall not apply to provisional or probationary employees.

(C) Procedures applicable to disciplinary appeal hearings shall bears specified in the Civil Service

Rules -G}vi~-~e~v+se ss+ea.

(D) Within 30 days from the filing of the appeal, the Commission shall schedule a hearing on the matter.

Said hearing shall commence as soon as practical,—. Following the hearing, a+~dthe Commission shall

either affirm, modify or revoke the order. With respect to a modification of an order of dismissal, the

Commission has the authority to suspend an employee for a period up to and in excess of 30 days or

take other actions to modify the order. The appellant is entitled to make the hearing a

public hearing, and may appear personally, produce evidence, and obtain counsel to represent

them . If the appellant requests a later hearing date or a

continuance, the appellant-~is~slae shall be deemed to have waived any claim for additional compensation

as a result of the delay, in the event the appellant is ordered reinstated.

(E) The findings and decision of the Civil Service Commission shall be certified to the department head

or officer whose act was the basis for the hearing, and to the appellant, and the decision shall be

enforced forthwith ems, subject to anv further right to appeal. [Ord. 4340

§ 1, 1994; Ord. 4249 § 1, 1993; Ord. 4236 § 1, 1993; Ord. 3710 § 1, 1986; Ord. 3700 § 3, 1985; Ord.

2847, 1980; Ord. 2443, 1977; Ord. 2362, 1976; Ord. 1916, 1973; Ord. 455-A, 1954; prior code

§ 4.05.610].

3.24.040 Length of suspensions.

~ Aan

appointing authority may suspend an employee for not longer than 30 days. [Ord. 3700 § 4, 1985; Ord.

455-A, 1954; prior code § 4.05.630].

3.24.050 fVlilitary leave.

Any employee required to perform active military service shall be granted the leave of absence provided

by law. [Ord. 2847, 1980; Ord. 648, 1960; Ord. 455-A, 1954; prior code § 4.05.640].

3.24.060 Status during leave of absence—Substitute appointments.



(A) No new employee or probationer taking the position of a permanent employee in the classified

service who has been granted a leave of absence ("substitute appointments") shall acquire status other

than probationary status in the classified service during the period of the leave of absence+a-s~ska-~es+~ier~

. Substitute

appointments cannot achieve permanent status absent meeting the exception criteria in Section 130 of

the County's Personnel Regulations.

(B) Any permanent employee in the classified service who requests reappointment to the position- held

by that person#i~ prior to the time they were#e avas granted a leave of absence, during the period of

such leave of absence, or any extension or renewal thereof, shall be reappointed to such position. In

event of severance from service by reason of such reappointment of such permanent employee, the

person in the substitute appointment~ef shall have theirk~is name returned to the eligible lists.

(C) Appointment to a probationary status by a new employee taking a~ position during atk~e leave of

absence granted a permanent employee holding that position shall not be a bar to thats~sb probationer

participating in an open examination for another position (persons holding substitute appointments may

compete for other positions).

[Ord. 2847, 1980; prior code

§ 4.05.635].



Chapter 3.28
APPOINTMENTS

Sections:

3.28.010 Appointment procedures.

3.28.020 Selection of appointees.

3.28.030 Appointment to vacant positions.

3.28.040 Appointment to previous class.

3.28.050 Provisional appointments pending examination.

3.28.060 Extra-help appointments.

3.28.070 Overlapping appointments.

3.28.080 Transfers and reinstatement.

3.28.090 Probationary period.

3.28.100 Promotions.

3.28.110 Rejection during probation after promotion.

3.28.120 List of appointments.

3.28.130 Repealed.

3.28.010 Appointment procedures.

(A) All applicants for appointment shall apply to the Personnel Department. Qualified applicants shall be

examined as provided in the County Code provisions establishing

the a-Limited Csivil Sservice System (SCCCSbap~eFs 3.04 through 3.28 . ,

and the Civil Service Requiations (sometimes referred to as °Civil

Service Rules")

(B) No officer, appointing authority, or department head may appoint any applicant to any classified

position in County employment unless said applicant has been certified as eligible for such position by the

Personnel Director; provided, however, that the findings of the personnel Director regarding an

applicants eligibility may be appealed to the Civil Service Commission, whose decision in any such case

shall be final.

(C) Notice of appointment of an applicant to any position must be filed with the Personnel Director and

the Auditor sufficiently in advance of employment to permit necessary review and processing of such

forms as shall be prescribed by the Personnel Director and the Auditor.

(D) The Personnel Director may require that persons to be hired for certain positions successfully

complete a background investigation, including fingerprinting, prior to appointment when deemed

necessary for the performance of official duties.



(E) Depending on the requirements of_the position as further detailed in rules promulgated by the

Commission. AID-persons selected for employment with the County may Beare required to have a physical

examination or screening by the time of employment and may be; -

st►e#~ea~-s#aa~l-fie-_subject to a favorable recommendation by an#~e examining physician within.

15 days after date of employment. Elected+u~ officials are excluded from this subsection. a~d~e#a-i~el~

er~le~ees; U~►nless the department head deems a physical examination necessary for ant~►e extra-help

employee, extra-help em~l~ees are also excluded e~sep~ed-from this subsection

Persons who have successfully completed a preemployment physical examination or screening for

County employment within the previous six months may be exempted from an additional physical if:

(1) They have experienced no sickness or injury requiring professional, medical or surgical

services subsequent to the prior examination; and

(2) The prior examination included all of the components necessary for evaluating the person's

capabilities for the class of the new appointment. [Ord. 2847, 1980; Ord. 1655, 1971; Ord. 579,
1959; Ord. 489, 1956; prior code § 4.15.020].

3.28.020 Selection of appointees.

The Civil Service Rules shall provide that

department heads, boards or officers possessing by virtue of law the power to appoint shall, after the
certification of an appropriate eligible list to such department head, board or officer, select one of the

qualified persons that have been certified. [Ord. 2830, 1979; Ord. 648, 1960; Ord. 455-A, 1954; prior code
§ 4.05.510].

3.28.030 Appointment to vacant positions.

The Civil Service Rules shall provide for

the appointment to vacant positions within the classified service

ref. [Ord. 2847, 1980; Ord. 455-A, 1954; prior code § 4.05.500].

3.28.040 Appointment to previous class.

The Civil Service Rules shall provide for the appointment of an employee to a previous class where

permanent status was attained . [Ord. 2847, 1980; Ord. 2131,

1975; prior code § 4.05.520].

3.28.050 Provisional appointments pending examination.

(A) In the absence of an appropriate eligible list, provisional appointments may be made without

examination, ,but no such provisional appointments shall continue

longer than the following:



(1) For department head positions, 180 days;

(2) For other positions, 90 days.

(B) Successive provisional appointments shall not be allowed, except that one additional temporary

authorization for the same length of time as the original provisional appointment may be approved. (Ord.

2847, 1980; Ord. 2613, 1979; Ord. 2336, 1976; Ord. X81, 1956; Ord. 455-A, 1954; prior code § 4.05.560]

3.28.060 Extra-help appointments.

The Civil Service Rules shall provide for

temporary appointment of persons on suitable eligible lists for a period not to exceed 999 hours in a fiscal

year. The acceptance or refusal to accept such temporary appointment on the part of the persons on the

eligible list shall not be a bar to appointment to a permanent position from such eligible lists. [Ord. 3687

§ 2, 1985; Ord. 2847, 1980; Ord. 455-A, 1954; prior code § 4.05.550].

3.28.070 Overlapping appointments.

Notwithstanding other provisions of this code, appointments to fill regular, budgeted positions being

vacated may take place 60 working days in advance of the regular, budgeted positions becoming vacant.

This provision shall also apply to an employee who is returning to a former department because of a

probationary release and where all positions in the former class are filled. It shall be the responsibility of

the appointing authority to ensure that no such overlapping appointment continues for more than 60

working days. [Ord. 5263 § 4, 2017; Ord. 4055 § 4, 1990; Ord. 3214 § 1, 1982; Ord. 2865, 1980; prior

code § 4.15.025].

3.28.080 Transfers and reinstatement.

The Civil Service Rules shall provide for

transfer within the classified service from one position to a similar position:

(A) At the same range, or within five percent above the current class salary range at the fifth step; and

(B) For reinstatement within two years of persons who have resigned or have, without fault or

delinquency on their part, separated from the classified service. [Ord. 4055 § 3, 1990; Ord. 2830, 1979;

Ord. 2131, 1975; Ord. 455-A, 1954; prior code § 4.05.590].

3.28.090 Probationary period.

The Civil Service Mule shall provide for a period of

probation not less than six months nor more than one year immediately following appointment or

promotion before such appointment or promotion is made complete, during which period a probationer



may be discharged, suspended, or reduced to their# previous  positionvvefi~ without right of hearing in

the matter, and their#+s name may be removed from the eligible list. Notwithstanding the above, the Civil

Service Rules by~#e may provide for the extension of the

period of probation. [Ord. 4117 § 1, 1991; Ord. 3700 § 1, 1985; Ord. 2847, 1980; Ord. 788, 1962; Ord.

455-A, 1954; prior code § 4.05.530].

3.28.100 Promotions.

The Civil Service Rules shall provide for

promotion based on competitive examinations. The Commission may, at its discretion, restrict applicants

for such promotional examinations to persons who are already employed under the classified service or

who were appointed to positions excluded from the classified service through competitive examination

and regular certification procedures when, in the opinion of the Commission, the number and experience

of such applicants justifies such restriction. Eligible lists shall be created and promotion made therefrom

in the same manner as prescribed for original appointment. Whenever practical, vacancies shall be filled

by promotion. [Ord. 2417, 1977; Ord. 455-A, 1954; prior code § 4.05.580].

3.28.110 Rejection during probation after promotion.

_ The Civil Service Rules shall provide

that any employee rejected during the probation period from a position to which they were~ie-wFas

promoted shall be reinstated to the same class of position from which they were#e~ promoted. Any

employee in the classified service who is promoted or transferred to a position not included in the

classified service shall be reinstated to the class from which they were#~e~as promoted or transferred if,

within six months after such promotion or transfer, action is taken to dismiss that person#+. However, in

either of the cases provided for in this section, the employee may be discharged from the class in the

classified service from which they were#e-was promoted or transferred in the manner provided in the Civil

Service Rules for the discharge of employees from the classified

service. The right to return to the former class as applied in this section is limited to employees that have

passed probation in the former class.

~B  If at any time during an employee's promotional probationary period a department head determines

that the employee's performance is less than satisfactory, the department head will advise the former

department head in writing. A department head who releases a promotional probationary employee will

attempt to place the employee in theirl3+s former class of position in any willing County department with a

funded vacancy in that class. If the releasing department head is unsuccessful in placement of the

employee, they shall +l~ advise the former department, the Personnel Director and the County

Administrative Office in writing 10 days prior to the release date. (Ord. 4055 § 2, 1990; Ord. 2847, 1980;

Ord. 455-A, 1954; prior code § 4.05.540].



3.28.120 List of appointments.

The Commission is authorized to requestsk~~air~#a+~ a list of all persons in County employ showing in

connection with each name the position held, the date and character of every appointment, and e~every

change in status for that employee.

[Ord. 464, 1955; Ord. 455-A, 1954; prior code § 4.05.595].

3.28.130 No employment of relatives of department heads.

Repealed by Ord. 5195. [Ord. 489, 1956; prior code § 4.15.030].



Chapter 3.32
PAYROLL PROVISIONS

Sections:

3.32.010 Basic workweek.

3.32.020 Office hours.

3.32.030 Time and attendance reports.

3.32.040 Payroll period and deductions.

3.32.050 Certification of personnel actions.

3.32.060 Correction of certain administrative errors.

3.32.070 County errors in earnings or deductions.

3.32.010 Basic workweek.

Except as otherwise provided by resolution of the Board of Supervisors, the basic workweek for all

County offices, departments and institutions shalt consist of 40 hours, eight hours a day, five days a

week. [Ord. 4253 § 1, 1993; Ord. 983A, 1964; Ord. 633, 1960; Ord. 489, 1956; prior code § 4.25.010].

3.32.020 Office hours.

(A) Except as otherwise provided by resolution of the Board of Supervisors, all County offices other

than those identified in subsection (B), below, shall be kept open for the transaction of business

continuously from 8:00 a.m. until 12:00 noon, and from 1:00 p.m. until 5:00 p.m. every day except

Saturdays, Sundays and County holidays.

(B) Except as otherwise provided by resolution of the Board of Supervisors, the offices of the-~er{#~

Countv Clerk, Sheriff-Coroner, Assessor-,Recorder, ~~ea~eF and Auditor-Controller-Treasurer-Tax

Collector shall be kept open for the transaction of business continuously from 8:00 a.m. until 5:00 p.m.,

including the noon hours, every day except Saturdays, Sundays and County holidays. [Ord. 4253 § 2,

1993; Ord. 1958, 1973; Ord. 489, 1956; prior code § 4.25.020].

3.32.030 Time and attendance reports.

Each department head shall be responsible for maintaining the personnel and time records of their#i-s

department; and shall certify time and

attendance reports for fheirl~i-s department for each payroll period. [Ord. 2847, 1980; Ord. 489, 1956; prior

code § 4.25.030].

3.32.040 Payroll period and deductions.



(A) Salary shall be paid regularly every two weeks. The first payroll period shall commence on Monday,

January 1, 1962, and end the second Friday thereafter. Successive payroll periods shall be two weeks

commencing on Saturday and ending the second Friday thereafter.

(B) Salaries shall be paid regularly on a day determined by the ~~y Auditor, which day shall be no

later than the Friday next succeeding the end of the payroll period for which payment is being made.

(C) The Se~~ Auditor shall make such deductions from salaries as are required by State and Federal

law, and kie is authorized to procure from employees written permission to make such other deductions

as may be approved by the Board of Supervisors and to act thereon accordingly, except that upon receipt

of a subsistence report certified to by the department head, the ~a~~ Auditor may make appropriate

deductions from an employee's salary for subsistence furnished to said employee by the County without

having received written permission from the employee to make such deductions.

(D) The Board of Supervisors may by order adopt rules supplementing the provisions of this chapter.

[Ord. 729, 1961; Ord. 489, 1956; prior code § 4.25.040].

3.32.050 Certification of personnel actions.

It shall be the duty of the Personnel Director to certify all personnel actions affecting the classification and

rate of pay of County employees, with the exception of "step advancements" which shall be certified by

the Auditor ef. [Ord. 2200, 1975; prior code § 4.25.050].

3.32.060 Correction of certain administrative errors.

(A) The Personnel Director is delegated authority by the Board of Supervisors to approve the correction

of administrative errors in personnel or payroll transactions where required time deadlines have not been

met, provided all of the following conditions are met:

(1) The action is one #e~ which the Personnel Director has the discretion to approve under

County regulations;

(2) The operating department can document its intent to take the action on a timely basis;

(3) The operating department has collected or prepared substantiation for the action on a timely

basis;

(4) The Personnel Director was made aware of the error within three pay periods of the pay

period in which the action was intended; and



(5) The Personnel Director notifies the Board of Supervisors of the action taken providing a

report on how the error occurred and what corrections were made.

(B) The Personnel Director may request that the Board of Supervisors approveal e€ any action which

the Personnel Director canse~-be approved under this delegated authority.

(C) This delegated authority does not extend to any personnel or payroll transaction for which

authorization required under the , Csivil Sservice Rfules, another regulation, or a

labor agreement was not obtained prior to the transaction. [Ord. 4148 § 1, 1991 ].

3.32.070 County errors in earnings or deductions.

(A) Each County employee is provided a pay stub each pay period which identifies all deductions and

earnings for said employee. Such employees are responsible for review of their pay stubs and for

reporting any errors with respect to earnings or deductions on a timely basis as specified in subsection

(B) Memoranda of understanding for County employees in different representation units contain

grievance procedures for claiming any back pay for any County errors with respect to earnings or

deductions. Such grievance procedures are the sole administrative remedy for such errors, except as

specifically provided for in SCCC 3.32.060.

(C) Should an error by the County occur in earnings or deductions for an unrepresented County

employee, said employee shall file a claim with the Cei+r~t~ Personnel Director on a form specified by the

Personnel Director. In no event shall such a claim include monetary relief for more than 60 days prior to

the date of receipt of the completed claim form with the Personnel Director. Such claim process is the

sole administrative remedy for such errors, except as specifically provided for in SCCC 3.32.060. [Ord.

4246 § 1, 1993].



Chapter 3.36
RETIREMENT

Sections:

3.36.010 Contract with State Employees' Retirement System authorized.

3.36.010 Contract with State Employees' Retirement System authorized.

A contract is hereby authorized between the Board of Supervisors of the County of Santa Cruz and the

Board of Administration, California State Employees' Retirement System. The Chairperson of the Board

of Supervisors is authorized and directed to execute the contract for and on behalf of the Countv, as well

as anv amendments thereto as may be approved by action of the Board. The Clerk of the Board is

hereby directed to keep and maintain a copy of the contract and any amendments thereto on file in the

Clerk's office._[Ord. 373, 1946; prior code § 4.35.010;

. Ord. 3156, 1981; Ord. 2559, 1978; Ord. 2358, 1976;

Ord. 2044, 1974; Ord. 1911, 1973; Ord. 1660, 1971; Ord. 1598, 1971; Ord. 1392, 1969; Ord. 1388, 1969;

Ord. 1357, 1968; Ord. 1340, 1968; Ord. 1213, 1966; prior code § 4.35.020;}:

. Ord. 2187, 1975; prior code § 4.35.030].



Chapter 3.40
CONFLICTS OF IfVTEREST AND INCOMPATIBLE ACTIVITIES

Sections:

3.40.010 Adoption of conflict of interest codes.

3.40.020 Incompatible activities.

3.40.010 Adoption of conflict of interest codes.

Each department shall adopt a conflict of interest code in accordance with the Political Reform Act of

1974, which shall designate those persons who make, participate in making, or use their official position

to influence a governmental decision within the meaning of thesaid Act (see Title 2, California Code of

Regulations Section 18700). [Ord. 2398, 1977; prior code § 4.45.010].

3.40.020 Incompatible activities.

(A) A County officer or employee shall not engage in any employment, activity or enterprise, for

compensation, which is inconsistent, incompatible, in conflict with or inimical to theirl}fse~~ duties or

the; functions or responsibilities of their~i+se~#~ appointing power or the County. An officer or

employee shall not perform any work, service or counsel for compensation outside of their#+s-e~#ef

County employment where any part of their#+s~#ef efforts will be subject to approval by any other

officer, employee, board or Commission of the County_,

(B) Each appointing power may determine, subject to the approval of the Board of Supervisors, those

outside activities which, for employees under its jurisdiction, are inconsistent with, incompatible to or in

conflict with their duties as County officers or employees in accordance with subsection (b) of Section

1 126 of the Government Code.

(C) The Board may adopt personnel rules governing the application of this section. Such rules shall

include provision for notice to employees of the determination of prohibited activities, of disciplinary action

to be taken against employees for engaging in prohibited activities, and for appeal by employees from

such a determination and from its application to an employee. [Ord. 3620 § 28, 1985; Ord. 2398, 1977;

prior code § 4.45.020].
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~ounty of Santa Cruz
BOARD OF SUPERVfSORS

JOHN L~.~~C».D
FIRST C:~~`: ~iC~

February ~2, 2019

Dear t°„llembers ~f the Ci~+il Service Commission:

Tha±-~~ you fir ~u~mit`~ing your report highlighting the activities of the Civil Service
Corrr~ fission in 2U17 end 2Q18. Whife Board members review the Commission's
min~t~s as th~v are received, we appreciate the opportunity to have this overview of the
varv~~ ;ss~~~ e:;r~yi~~; ~,d ~y the Commission over the past two years. Your next report
highfiahting the ~ammission's work during calendar years 2019 and 2020 will not be

~~ao: ~; ~har~k y;c~~ fcr y~~~a~ r~~o~ aid for supporting the work of County government.

Sinc ,

✓~.

RYAN CO~NERTY, Chair
Board of Supervisors

RC:;~

701 OCEAN STREET, SUITE 500, SANTA CRUZ, CA 95060069
{83't) 454 2200 •FAX: {831)454,3262 TDDITTY -Call 711

7_ACH FRIEND RYAN COONERTY GREG CAPUT BRUCE MCPHERSON
SECQND DiSTRlCT THIRD DISTRICT FOURTH DISTRICT FIFTH DISTRICT

cc: ~l~rk of t~~ hoard


